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Recruitment	 season	 is	 a	 rewarding	 but	 often	
stressful	 time	of	year.	 It	 is	an	acknowledgement	
of	the	hard	work	of	all	Bond	University	students	
throughout	the	year.	In	my	experience,	it	is	also	a	
time	when	the	Bond	University	difference	is	most	
noticeable.

Bond	 University	 students’	 soft	 skills,	 research	
habits	 and	 commercial	 awareness	 are	 major	
selling	 points.	 I	 believe	 these	 attributes	 helped	
distinguish	myself	and	other	Bondies	during	our	
applications	in	2014.

I	 came	 to	 realise	 the	 significance	 of	 clerkships	
very	late	in	my	degree	and	did	not	appreciate	the	
full	two	year	cycle	from	law	student	to	employed	
graduate.	I	was	fortunate	that	the	Law	Students’	
Association and Career Development Centre ran 
a	series	of	seminars	that	not	only	equipped	me	for	
the application process but also introduced me to 
each	of	the	firms.

To	 aid	 all	 students,	whether	 first	 or	 penultimate	
year,	 this	 Career	 Guide	 includes	 helpful	 advice	
from	 the	 Career	 Development	 Centre.	 The	
committed	 team	are	 a	 resource	 you	 should	 call	
upon	throughout	your	degree.	This	is	paired	with	
information	from	corporate	and	commercial	firms		
and	reflections	from	students	from	the	past	year’s	
clerkship	group.

There	 are	 many	 pathways	 available	 to	 those	
completing	law	school.	While	the	marketplace	is	
competitive,	we	hope	that	sharing	the	experiences	
of	those	who	have	gone	before	instills	confidence	
in	 all	 Bondies	 as	 they	 enter	 the	 real	 world	 for	
themselves.

Take	 advantage	 of	 Bond	 University’s	 support	
structures	ahead	of	 time.	Take	 the	 time	 to	 learn	
more	about	 the	firms	 in	 the	marketplace.	 If	 you	
have	interstate	or	overseas	ambitions,	have	a	plan	
for	where	you’re	headed	and	how	to	get	there.

From	the	Publications	Director’s	desk	I	wish	you	
all	the	very	best	of	luck.

Brock Gunthorpe
Publications Director
Law Students’ Association

Letter From the Editor



  5   

Letter From The Law Faculty

Recognised	 as	 one	 of	 Australia’s	 leading	
law	 faculties,	 Bond	 Law	 has	 gained	 an	
international	 reputation	 for	 its	 small	 class	 sizes	
and	 personalised	 teaching	 experience,	 where	
students	 are	 mentored	 by	 dedicated	 academic	
staff.	We	attribute	the	success	of	our	graduates	to	
this	unique	educational	model,	and	our	degrees	
are	 underpinned	 by	 an	 innovative	 legal	 skills	
program	 which	 requires	 students	 to	 put	 theory	
into	 practice	 –	 a	 quality	 widely	 commended	 by	
graduate	employers.

A	 law	 degree	 can	 open	 the	 door	 to	 a	 range	 of	
careers	 across	 diverse	 industry	 sectors.	 The	
2015	 Law	 Students’	 Association	 Careers	Guide	
provides	 valuable	 information	 on	 where	 your	
degree	can	take	you,	including	details	of	national	
seasonal	clerkships	and	graduate	opportunities.

Our law Career Development Manager will 
work	 with	 students	 throughout	 their	 studies,	
from	 orientation	week	 to	 graduation,	 to	 provide	
assistance	with	career	planning.	Combined	with	
the	resources	of	the	Career	Development	Centre,	
students will have access to a personalised 
service	 that	hones	 résumé	writing	and	 interview	
skills,	 while	 encouraging	 and	 guiding	 students	
to	 undertake	 work	 experience,	 internships	 and	
clerkships	to	further	improve	employability.	You	are	
advised to connect with the Career Development 
Centre	in	your	first	semester	to	ensure	guidance	
is	 provided	 early	 in	 your	 studies	 and	 you	 work	
towards	achieving	your	career	goals.	

This	Guide,	together	with	our	career	consultants,	
will	 serve	 to	 alleviate	 the	 myths	 and	 concerns	
many	students	and	graduates	have	when	bridging	
the	 gap	 between	 studying	 and	 practising.	 We	
encourage	 all	 students	 to	 make	 the	 most	 of	
the resources available and to maximise the 
opportunities	presented	to	them.
I	wish	you	every	success	in	your	law	studies	and	
in	bringing	your	career	ambition	to	life.

Dr Brenda Marshall
Associate Dean (Student Affairs and Service 
Quality)
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The	 business	 end	 of	 your	 law	 degree	 is	 an	
exciting	 time.	 It’s	a	 time	when	you	have	to	start	
considering	 how	 you	will	 convert	 the	 teachings	
you	 received	 in	 lectures,	 tutorials	 and	 all	 other	
aspects	of	university	into	a	viable	career.

Despite the competitive climate in the legal 
industry,	 there	 are	many	 exciting	 pathways	 you	
could	follow	at	this	fork	in	your	professional	 life.	
Your	degree	could	 lead	you	to	a	 law	firm	of	any	
size,	a	Judge’s	Associateship,	a	bank,	a	financial	
organisation,	an	NGO,	parliament,	or	even	back	
to	 university	 as	 an	 academic.	 The	 options	 are	
genuinely	endless!

As	Bond	 law	students,	we	all	possess	the	great	
advantage	 of	 a	 strong	 careers	 information	
support	network.	For	most	students,	finding	the	
dream	job	will	be	the	result	of	extensive	research,	
self-examination	and	reflection.	The	LSA	Careers	
Guide	 forms	 part	 of	 your	 careers	 information	
support	network	and	should	provide	a	foundation	
for	 your	 research.	We	 hope	 that	 the	 reflections	
contained inside will provide a relatable insight 
into	just	some	of	the	many	potential	paths	ahead	
of	 you.	We	also	 encourage	 you	 to	 expand	 your	
careers	 research	 by	 utilising	 the	 wonderful	
facilities	we	have	on	campus,	such	as	the	Career	
Development	Centre.

The	LSA	would	 like	to	extend	a	huge	thank	you	
to	 the	 alumni,	 staff	 and	 current	 students	 that	
have contributed their time and knowledge to 
this	Guide.	Without	 their	 insights	and	continued	
dedication	 to	 the	 Bond	 Law	 Faculty,	 the	 Guide	
could	not	have	gone	to	print.

If	the	LSA	can	assist	you	with	anything	careers-
related,	please	 let	us	know.	There	 is	nothing	we	
enjoy	more	than	helping	a	fellow	Bond	legal	eagle	
soar!

Best	of	luck!

Ben	Hartsuyker
President
Law Students’ Association

Letter From the LSA
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As	 a	 law	 student,	 it	 is	 important	 to	 think	 about	
and	 plan	 your	 career	 early	 on	 in	 your	 studies.	
There are numerous diverse and exciting career 
opportunities	 for	 law	 graduates	 so	 it	 can	 be	
helpful	to	have	someone	to	assist	you	in	making	
good	 choices.	 The	 Career	 Development	 Centre	
(CDC)	 provides	 students	 a	 one	 stop	 shop	 for	
career	 advice	 on	 a	 full	 range	 of	 matters	 from	
how	to	write	an	effective	cover	letter	and	resume	
through	to	identifying	clinical	and	work	placement	
opportunities.

The	Faculty	of	Law	prides	itself	on	the	quality	of	
our graduates and understands the importance 
of	 supporting	you	 in	becoming	work	 ready.	The	
CDC	 has	 a	 Faculty	 based	 dedicated	 Graduate	
Placement	Manager,	Nadia	Singh,	who	is	available	
to	assist	law	students	with	legal	work	experience,	
PLT placement opportunities along with career 
guidance	 and	 assistance	 for	 international	 law	
students.

For Law students, an overview of services 
offered include:
• Legal Careers Guidance and Advice: 

Personalised career consultations regarding 
your	career	within	the	legal	profession.

• Legal Career Action Plan:	 A	 step-by-step	
action	 plan	 to	 guide	 you	 through	 your	 time	
studying	 law	 at	 university,	 to	 assist	 your	
preparation	for	employment	upon	graduation.

• Legal Clerkship and Graduate Recruitment 
Scheme Information and Assistance: 
Provision	 of	 up-to-date	 information,	 with	
crucial	dates	in	each	state	for	key	recruitment	
drives	 and	provision	of	 expert	 guidance	and	
assistance	with	application	procedures.

• Legal Careers Workshops, Seminars and 
Panels: Facilitation	 of	 student	 engagement	
and interaction with experts in the legal 
profession	 through	 educational,	 informative	
and	inspirational	legal	career	related	sessions.

• Application/Resume Review: Law students 
are	 able	 to	 obtain	 feedback	 through	
application/resume reviews with career 
development	specialists.

Career Development Centre
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• Law Job Postings: Employment	opportunities	
for	 students	 and	 Alumni	 within	 the	 legal	
profession	are	advertised	via	the	Law	Update	
a	 student	 email	 distributed	 weekly	 and	 the	
Bond	Law	Students’	Association	website.

• Work Experience - Internship - Clerkship 
Opportunities: The	Faculty	of	Law	is	proud	to	
be	able	to	offer	established	work	experience/
internship/clerkship	 programs	 for	 Bond	 Law	
students.

• Professional Legal Training (PLT) 
Placements: Career specialists are available 
to	provide	comprehensive	support,	guidance	
and assistance to students seeking a PLT 
placement.

• Professional Engagement: The	 Faculty	 of	
Law and the CDC are able to assist students 
in	establishing	contact	with	a	diverse	range	of	
industry	professionals.

Please	 come	 and	 make	 yourself	 known	 to	 a	
career development specialist and allow us the 
opportunity	to	assist	you	in	realising	your	career	
aspirations	 and	 provide	 you	 with	 our	 expert	
guidance	and	support	to	prepare	for	your	career	
in	the	legal	profession	after	life	at	Bond	University.

The	 CDC	 is	 conveniently	 located	 in	 Building	
9,	 level	 1	 and	 consultations	 are	 available	 with	
the	 staff	 Monday	 –	 Friday	 9:00am	 –	 5:00pm.	
Appointments	 can	 be	 made	 by	 contacting 
cdc@bond.edu.au.

Nadia	 Singh,	 the	 law	 Graduate	 Placement	
Manager	 is	 located	 on	 Level	 2	 of	 the	 Law	
Faculty	 Building	 and	 is	 contactable	 at	 
lawcareers@bond.edu.au.
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Your	cover	letter	is	often	the	first	point	of	contact	
between	yourself	and	the	potential	employer,	and	
therefore	plays	a	significant	role	in	helping	to	form	
that	critical	first	impression	-	so	it’s	important	to	
take the time to think about how best to market 
your	skills,	education	and	attributes	to	best	reflect	
you	and	ultimately	your	employability.	The	purpose	
of	a	cover	letter,	whilst	ultimately	to	score	you	an	
interview,	 is	 to	 introduce	 yourself	 and	 illustrate	
what	you	have	to	offer	the	organisation	-	what	can	
you	bring	to	an	employer	that	sets	you	apart	from	
everyone	else?	How	do	you	put	 this	 in	writing?	
Following	 the	 tips	 and	 advice	 we’ve	 gathered	
from	 employers	 and	 industry	 professionals	 will	
see	you	well	on	the	way	to	crafting	a	masterpiece.

1. Think About Brand “YOU”
Write	a	list	of	what	you	can	offer	to	an	employer	
and	how	you	can	add	value	to	their	organisation,	
what	you	can	bring	to	the	role,	what	would	make	
you	a	great	employee?	Being	able	to	identify	your	
personal	 point	 of	 difference,	 and	 knowing	 your	
value	 and	 presenting	 this	 to	 an	 employer	 with	
professionalism	will	assist	in	giving	your	letter	the	
‘competitive	edge’.

2. Format 
Use	a	business	correspondence	style	format	for	
your	letter.	Your	name	and	contact	details	at	the	
top	right,	date	of	the	letter	and	employer’s	name	
and	 contact	 details	 on	 the	 left,	 followed	 by	 the	
salutation	 and	 subject	 (regarding)	 line.	 Always	
use	 structured	 and	complete	 sentences,	 paying	
particular	attention	to	spelling	and	grammar	in	your	
cover	letter.	Your	job	application	is	a	great	starting	
point	for	a	potential	employer	to	assess	your	level	
of	 written	 communication	 and	 professionalism,	
so	 always	 be	 formal,	 professional	 and	 concise,	
but	don’t	think	‘formal’	has	to	mean	‘stiff”;	while	
using	text	message	shorthand	is	likely	to	result	in	
outright	 rejection,	adding	a	 little	personality	can	
make	your	cover	letter	read	better.

3. Make It Personal
A greater connection is made when a letter 
is	 addressed	 to	 a	 specific	 individual	 and	 it	
demonstrates	 that	 you	 have	 taken	 the	 time	
to	 research	 this	 information	 and	 provides	 the	
employer	with	evidence	of	your	level	of	attention	
to	detail.	Likewise	know	the	firm!	Initiative	scores	
highly,	so	take	the	time	to	do	some	research	on	
the	organisation.	Visit	the	organisations	website,	
read	 their	 annual	 report	 –	 you’re	 bound	 to	 find	
plenty	of	information	on	the	firm,	its	products	and	
services,	and	corporate	culture.	Demonstrate	your	
knowledge	of	the	organisation	in	your	cover	letter.	
Apart	 from	establishing	 your	 ability	 to	 research,	
this	will	also	provide	the	employer	with	an	insight	
to	your	level	of	interest	in	the	position.

Cover Letters - Tips
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4. Address What Is Asked
Read the advertisement and the position 
description	 if	 there	 is	 one	 available.	 Try	 to	
understand the role and its context within the 
organisation,	this	will	help	you	to	more	accurately	
pitch	 your	 skills	 and	 attributes.	 Make	 sure	 you	
address	each	of	 the	selection	criteria,	 these	are	
sometimes	listed	as	the	“qualities	and	skills	of	a	
successful	candidate.”	Be	sure	not	to	just	list	your	
contribution	or	skills,	make	sure	you	support	such	
statements	with	evidence	of	your	abilities.	Avoid	
copying	content	from	sample	letters	like	the	one	
on	the	reverse	of	 this	page,	 it’s	more	 than	 likely	
that	 the	 prospective	 employer	 will	 have	 seen	
this	approach	before	and	will	recognise	it	as	not	
“original”	material.

5. Follow Instructions
Make	 sure	 you	 know	 and	 understand	 what	 the	
employer	 wants	 from	 your	 application	 and	 that	
your	 application	 conforms	 with	 the	 employers	
requirements	 specified	 in	 the	 advertisement,	 ie.	
if	they	want	all	 information	presented	in	a	single	
.pdf	file,	then	make	sure	that	you	present	all	your	
information	in	that	manner.

6. Presentation Is Key
Second	to	content,	the	layout	and	presentation	of	
your	cover	letter	is	critical.	Keep	it	to	ONE	page.	
Keep	paragraphs	and	sentences	short,	clear	and	
concise	and	make	sure	it	is	visually	appealing	by	
using	fully	justified	margins.	Consider	the	message	
email	 addresses	 such	 as;	 cutie@hotmail.com	or	
2koolforskool@yahoo.com	 sends	 to	 employers.	
Email addresses like these are inappropriate and 
are	not	a	good	way	to	market	your	employability	
within	 the	 legal	 profession.	Using	 something	 as	
simple	 as	 your	 name	 as	 the	 basis	 for	 an	 email	
address	is	far	more	professional	and	appropriate;	
or	 better	 still	 –	 use	 your	 Bond	 Student	 email	
account.	

7. Proof Read
Get	someone	else	to	read	each	and	every	cover	
letter	you	send	to	check	for	mistakes,	especially	
those	minor	ones	which	are	often	easy	 to	miss.	
A	simple	spelling	mistake	could	be	the	difference	
between	securing	an	interview	and	not.	ALWAYS	
check	for	spelling	and	grammatical	errors.

8. Follow Up
It	 is	 ok	 to	 contact	 an	 employer	 if	 you	 haven’t	
heard	 anything	 from	 them.	 Avoid	 being	 pushy	
or	demanding,	but	a	simple	email	or	phone	call	
asking	if	they	can	advise	of	the	progress	of	your	
application	will	demonstrate	drive.

Don’t forget!
You	 can	 book	 an	 appointment	 with	 a	 career	
development	specialist	 to	discuss	 tips	 for	cover	
letter	writing.
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Cover Letters - Vocabulary

Expand	 your	 vocabulary	when	 creating	 your	 job	 applications	 and	 think	 about	 using	
some	of	these	words	to	describe	your	skills,	experience	and	accomplishments:

Be	aware	of	some	common	spelling	errors/spell	check	confusions	which	are	really	easy	
to	miss	and	spell	check	will	not	pick	up	on:

advice/advise
affect/effect
committed/commitment
complement/compliment
ensure/assure/insure
form/from

Juris Doctor (not Doctorate)
practice/practise
precede/proceed
relevant/relevance
then/than
trial/trail

accomplished
achieved
adjusted
administered
advised
analyse
attended
audited
briefed
collaborated
collected
communicated
compared
compiled
completed
considered

consulted
corresponded
created
demonstrated
developed
distributed
documented
drafted
edited
evaluated
examined
experienced
extended
facilitated
formed
formulated

gathered
generated
highlighted
identified
informed
initiated
integrated
interpreted
invented
investigated
involved
maintained
moderated
modified
negotiated
observed

outlined
oversaw
participated
prepared
presented
processed
produced
proofed
provided
published
pursued
questioned
reduced
referred
reported
represented

researched
responded
retained
reviewed
revised
scheduled
solved
specified
submitted
summarised
supervised
supplied
supported
translated
updated
verified
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Jane Doe
111 Bond Street

ROBINA QLD 4226
E: jane_doe@hotmail.com

M: 0414 444 111
16 January 2012

Mr F Smith
HR Manager
Law, Legal & Associates
ROBINA QLD 4226

Dear Mr Smith

Re: Application for Law, Legal & Associates Summer Clerkship

It is with pleasure I attach my résumé together with a copy of my academic transcript to date as my 
application for the advertised Summer Clerkship with Law, Legal & Associates.

I am currently enrolled in a Bachelor of Laws (LLB) at Bond University having commenced my studies 
in January 2009 and expect to graduate in September 2011. Throughout the duration of my degree to date 
I have maintained academic excellence, with a distinction average.

Furthermore, I have engaged in many extra-curricular activities on campus, including being a participant 
in mooting and negotiation competitions. These competitions have not only enabled me to utilise my legal 
knowledge, but have also enhanced my ability to work autonomously and in a team under pressure, with 
focus on attention to detail and effective communication skills in order to ensure we were all working 
towards a common goal.

My interest in pursuing a career in law has been reaffirmed through my employment as a Legal Assistant 
at Littles Law Firm where I have gained invaluable exposure over the past six months, to a diverse 
range of legal correspondence, clientele and the daily functions of a busy and successful law firm. I have 
successfully balanced work, study and campus involvements throughout my degree and as such I have 
developed excellent time management skills and a dedication to my own professional development.

My successes to date can be attributed to my perseverance and desire to succeed. I am highly motivated 
by achievement and innovation within the workplace, whilst maintaining a high performance culture. 
As a team member of Law, Legal & Associates I would enjoy applying and developing my legal skills, 
working within a dynamic, reputable organisation which takes pride in its staff being able to work in 
collaboration with one another and its stakeholders.

I look forward to taking the opportunity to further discuss my skills and suitability for this position and 
can be contacted on the details as listed above.

Yours sincerely

Jane Doe

Cover Letters - Sample Letter

Please note that this is just one example of a cover letter, use your professionalism and creativity 
when designing and formatting your own cover letter.
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A	typical	resume	contains	a	summary	of	relevant	
job	experience	and	education	and	is	usually	one	
the	 first	 point	 of	 contact	 ,	 along	 with	 a	 cover	
letter,	 that	a	potential	employer	has	with	the	 job	
seeker.	Resumes	are	typically	used	as	a	method	
of	narrowing	the	field	of	applicants	for	a	position,	
and	 as	 such	 is	 your	 marketing	 tool,	 your	 sales	
pitch	to	an	organisation.

So how can you make a resume that employers 
will choose, that will stand out from the crowd?

Employers	are	humans	too	and	will	be	subject	to	
the	same	frailties	as	you	and	I,	therefore	we	can	
already	establish	a	few	basic	principles	of	resume	
design,	just	by	putting	ourselves	in	the	Employer’s	
shoes.

1. Tailor your resume to each position
Consider	how	your	resume	can	best	reflect	your	
skills	and	experience	for	each	individual	position/
employer.

2. Format
•	 Make	 the	 format	 of	 your	 resume	 logical	 and	

easy	to	read.
•	 Use	the	white	space	on	the	page	to	your	best	

advantage.
•	 Use	a	single	font	and	a	professional	lay	out.
•	 Employers	are	busy	people,	and	will	be	more	

apt	 to	 read	 a	 couple	 of	 pages	 attractively	
presented rather than a single page with 
massive	 slabs	 of	 text.	 Keep	 your	 resume	 to	
no	more	than	three	pages,	but	definitely	more	
than	one.

•	 Put	the	most	important	information	at	the	start	
of	 the	 document,	 name,	 address,	 contact	
details	 –	 this	 establishes	 your	 identity	 in	 the	
reader	and	will	enable	them	to	link	what	they	
read.

•	 Use	reverse	chronological	order	–	it	is	easier	to	
conceptualise	a	timeline	by	working	backwards	
from	now,	than	to	pick	some	random	point	in	
the past and work towards the most recent 
event.

•	 Make	 sure	 you	 put	 your	 name	 and	 contact	
details	in	the	footer	of	each	page	–	that	way	if	
the	pages	become	separated,	you	can	still	be	
identified.

•	 Keep	 your	 resume	 simple	 and	 professional	
and	make	 sure	 your	 voicemail	message	and	
email	address	is	appropriate.

Résumé Writing - Tips
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3. What to include
•	 Personal	 details	 –	 your	 contact	 details	 at	

minimum,	no	need	to	include	details	relating	to	
age,	nationality,	religion,	sex	or	marital	status.

•	 Career	objective	–	(Optional)	but	can	be	very	
powerful	 if	worded	correctly	and	is	clear	and	
specific	 to	 the	position	 you	 are	 applying	 for.	
Use	 this	 opportunity	 to	 demonstrate	 your	
motivation	and	commitment	to	a	career	in	law.

•	 Education	 -	 including	 course,	 institute,	
anticipated	graduation	date	and	GPA.

•	 Legal	 Work	 Experience	 –	 indicate	 date,	
organisation	 and	 the	 role	 fulfilled.	 Include	 a	
few	 dot	 points	 outlining	 the	 responsibilities	
and	significant	achievements	in	the	role.

•	 Employment	History	–	same	as	above.
•	 Academic	 Achievements	 -	 (only	 include	

university	 academic	 achievements	 and/or	
awards	you	have	 received	whilst	engaged	 in	
tertiary	education).

•	 Extracurricular	 Activities	 –	 brief	 summary	 of	
involvement	 outside	 of	 studies,	 highlight	 the	
use	 and	 development	 of	 skills:	 interpersonal	
communication,	team	work,	leadership

•	 Community/Volunteer	involvement	–	same	as	
above.

•	 Demonstrated	 Skills	 specific	 to	 position	 –	
use	 this	 section	 to	 highlight	 any	 skills	 not	
mentioned	elsewhere	in	your	resume,	a	short	
list	of	six	 to	eight	of	your	strongest	personal	
skills.

•	 Memberships	-	if	relevant	to	legal	profession.

•	 Languages
•	 Interests	–	always	include	at	least	a	couple	of	

interests	outside	of	work	and	study,	 to	show	
the	employer	what	type	of	person	you	are	and	
what	you	like	doing.

•	 Referees	–	make	sure	you	 include	the	name,	
position,	 organisation	 and	 contact	 details	 of	
at least two people who can be contacted to 
vouch	for	your	character	and/or	your	skills	and	
abilities.

4. Common Resume mistakes
•	 Think	 Big	 –	 don’t	 write	 out	 a	 list	 of	 tasks	

that	 you	 performed	 for	 each	 role.	 Think	 in	
terms	 of	 the	 purpose	 of	 the	 position	 for	 the	
organisation.	Remember	 the	STAR	approach	
–	explain	the	Situation,	identify	and	explain	the	
Tasks	 involved,	 describe	 what	 your	 Actions	
were	and	finally	describe	the	Result.

•	 Be	Clear	–	about	absolutely	everything.	Leave	
the	Employer	in	no	doubt	as	to	what	it	is	you	
are	about	and	what	you	want.	If	you’ve	loaded	
up	on	peripherals,	it	makes	it	hard	for	the	hiring	
manager	to	work	out	what	your	story	really	is!

•	 Get	Real	 –	with	all	 the	hype	and	build-up	of	
creating	 a	 classy	 resume,	 don’t	 forget	 that	
you	need	to	be	comfortable	to	be	questioned	
about	 any	 of	 the	 information	 you	 disclose.	
In	 essence,	 as	 with	 most	 things,	 be	 true	 to	
yourself	to	achieve	your	best!

5. Spell check, spell check, spell check!

Don’t	 forget	 you	 can	 book	 in	 with	 a	 career	
development	specialist	to	discuss	tips	for	resume	
writing.
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Sample Resume - please note that this is just one example of presenting your resume, use your professionalism and creativity when 
designing and formatting your own resume. 

Jane Doe 
111 Bond Street, ROBINA  QLD  4226 

E: jane_doe@hotmail.com / M: 0414 444 111 

CAREER OBJECTIVE 

I seek a seasonal clerk position in a corporate law firm, which will enable me to further enhance my legal 
research, writing and advocacy skills. My long term career objective is to pursue a career in either 
Construction or Corporate Law and I look forward to working alongside an innovative team committed to 
client service.   

DEMONSTRATED SKILLS 
 High level of written and oral communication skills, coupled with a solid understanding of

legal terminology, developed through practice in work and study settings
 Maintains a high level of confidentiality and professionalism at all times as demonstrated in

previous work settings
 Advanced computer skills incorporating the Microsoft Office Suite – Word, Excel,

PowerPoint, Outlook and Explorer and legal databases including Austlii and Lexis Nexis
EDUCATION 
2011 – Current  Bachelor of Laws  

Bond University, Gold Coast, Australia  
Expected graduation date: September 2013 
GPA: 82% 

2010 Senior Certificate 
Robina State High School, OP 3 

ACADEMIC ACHIEVEMENTS  
Sep 11 First in Class Award for Administrative Law 

Bond University 

LEGAL WORK EXPERIENCE 
Mar 11 – Current    Legal Assistant 

  Littles Law Firm, Robina 
Duties:  
 Undertaking legal research and assisting with precedent development
 Drafting and engrossing various legal correspondence
 Assisting with client interviews
 Opening and closing files
 Attending court and assisting solicitors LEGAL WORK EXPERIENCE CONTINUED 

Jan 11 – Sep 11    Legal Student Volunteer 
  Refugee and Immigration Legal Service, Brisbane 
  Duties:  
 Note taking during client interviews
 Provided administrative support to solicitors on duty
 Greeted clients, identified needs and referred as required
 Database maintenance and management of confidential client information
 Legal research on various cases

EMPLOYMENT   HISTORY 
Nov 07 - Feb 10    Retail Sales Assistant 

  Kmart, Robina 
  Duties: 

CAMPUS PARTICIPATION 
Aug 11 Member of the Bond University AAT Mooting Team 
May 11 Member of Bond University Family Law Moot Team 
Mar 11 Participant in Blake Dawson Client Interviewing Competition 
Jan 11 – Current Bond University Netball Club Member  

COMMUNITY INVOLVEMENT 
2008 – Current Door Knock Appeal Volunteer 

Australian Red Cross 
INTERESTS 
 Travel, Modern Art, Ancient History, Fashion

REFEREES 

John James 
Professor, Property Law 
Faculty of Law, Bond University 
Ph: 07 5595 1010  
E: jjames@bond.ed.au 

Sally Jones 
Senior Associate 
Littles Law Firm, Robina 
Ph:  07 5577 0000 
E:  Sally.jones@littleslawfirm.com.au 

Jane Doe - 0414 444 111 Page 2 

 Visual merchandising according to corporate guidelines
 Delivering exceptional customer service in a high volume environment 
 Stock replenishment, security and management
 Processing lay-bys
 EFTPOS usage and cash register reconciliation

Résumé Writing - Sample
Please note that this is just one example of a resume, use your professionalism and creativity 
when designing and formatting your own resume.



  

PROFESSIONAL 
LEGAL TRAINING

Bond’s Graduate Diploma in Legal Practice, also known as PLT, is a
postgraduate qualification that entitles law graduates to apply for admission
to legal practice. The program is a coursework degree that delivers structured
and supervised practical guidance and assessments, along with 
comprehensive feedback, mentoring, coaching and engagement with specialist 
academics and the practicing profession to ensure that graduates are workplace
ready.

Start: January, May and September

Duration:
 Full time (on campus and online) - 1 semester and 75 days of work experience
 Part time (online) - 2 semesters and 75 days of work experience

The program has three components:
• Practical Lega l  Training – practice focused learning
• Practical Experience – on-the-job learning
• Continuing Practical Training – mentor facilitated on-the-job learning

For more information please call Jo Tusa, our PLT Coordinator, on
07 5595 2284 or email plt@bond.edu.au

bond.edu.au/law-plt

 

CRICOS Provider Code 00017B 
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Interviews	 are	 a	 critical	 part	 of	 the	 recruitment	
process	 and	 accordingly	 nearly	 everyone	 gets	
nervous	 or	 anxious	 before	 an	 interview,	 it’s	 a	
natural	response.	The	purpose	of	an	interview	is	
to	provide	an	opportunity	to	the	employer	to	meet	
you	and	assess	whether	you	have	the	attributes	
they	 require	 and	most	 importantly,	whether	 you	
will	“fit”	within	their	organisation.	An	interview	is	
also	your	opportunity	to	find	out	more	about	your	
potential	 future	employer.	Sound	preparation	 for	
an	 interview	 is	 a	 proven	way	 to	 reduce	 anxiety	
levels.

BEFORE THE INTERVIEW
Confirm interview details
When	 contacted,	 if	 practical	 ask	 the	 contact	
person	questions	such	as:
•	 Who	will	be	interviewing?
•	 How	long	to	allow	for	the	interview?
•	 What	will	the	structure	of	the	interview	be?
•	 Do	you	need	to	bring	anything?

Research, research, research!
Conduct extensive research on the potential 
employer.	 Use	 multiple	 sources	 to	 gather	
information;	 the	 organisation’s	 website,	 their	
marketing	material,	 read	the	Australian	Financial	
Review	 and	 the	Age	 for	 current	 affairs,	Google,	
etc.	The	Bond	University	Library	has	developed	
an	excellent	subject	and	research	guide	to	assist	
law	 students	 to	 research	 potential	 employers,	
visit	the	library	website	or	engage	library	staff	for	
assistance.	 If	 you	know	who	will	 be	conducting	
your	 interview	 –	 research	 your	 interviewers	 as	
well.

     
Prepare for the Interview
Think	about	and	have	very	clearly	in	your	mind:
•	 What	 you	 have	 to	 offer	 the	 organisation,	

your	strengths	and	qualities,	why	you	are	an	
exceptional	 candidate,	 what	 value	 can	 you	
add,	why	should	the	organisation	employ	you?

•	 Why	you	want	the	position?
Think	 of	 some	 behavioural	 interview	 questions	
that	 you	may	 be	 asked	 and	 prepare	 responses	
for	these.	The	Law	Faculty’s	“Guide	to	Interview	
Preparation”	has	a	great	list	of	potential	questions	
to	get	you	started.	Ensure	that	your	responses	are	
natural	and	do	not	sound	rehearsed,	practice	them	
on	your	friends	and	family	or	book	in	for	a	 legal	
mock interview with a Graduate Development 
Specialist	 and	 take	 the	 opportunity	 to	 discuss	
interview	tips	and	questions.

Prepare	some	questions	to	ask	the	interviewers.

Interviewing



  19   

DURING THE INTERVIEW
Make a positive first impression
The	 interview	 starts	 as	 soon	 as	 you	 enter	 the	
building	so	make	sure	you	act	with	a	high	 level	
of	 professionalism	 and	 consider	 the	 impression	
you	want	 to	make.	First	 impressions	are	vital	 to	
success	and	in	most	cases	are	formed	in	the	first	
two	minutes	of	meeting	a	person.	They	are	easily	
formed	but	often	hard	to	change.
Ensure	that	you:
•	 Hold	your	head	up
•	 Are	dressed	professionally
•	 Think	 about	 how	 you	 introduce	 yourself	 –	

smile and relax

Demonstrate confidence without arrogance
Enter	the	interview	room	with	confidence	and	offer	
a	 firm	 hand	 shake	 to	 panel	members,	 ensuring	
that	you	make	direct	eye	contact.	 If	 you	do	not	
know	 the	 panel	 members	 take	 mental	 note	 of	
their	name	and	say	it	back	to	them	as	you	greet	
them	(eg:	Great	to	meet	you	Paul).

Sit comfortably, breathe and maintain eye 
contact
•	 Sit	in	an	upright	position	and	take	a	few	deep	

breaths.	 It	 is	 ok	 to	 be	 nervous	 but	 avoid	
fidgeting	 and	 saying	 ‘um’	 and	 ‘ah’	 as	much	
as	you	possibly	can.	Hold	on	to	something	if	
necessary	such	as	the	arm	of	the	chair	or	rest	
your	hands	in	front	of	you	on	your	lap	(avoid	
crossing	your	arms).

•	 Always	ensure	that	you	maintain	eye	contact	
with	the	panel	members.

Listen to the questions being asked so that you 
are answering appropriately
These	days	it	 is	common	for	interviewers	to	use	
behavioural	questions,	whereby	they	will	ask	you	
to	describe	a	situation	and	how	you	reacted.	The	
STAR structure is the best method to answer this 
style	of	interview	question	in	a	way	that	will	enable	
you	to	fully	demonstrate	your	experience,	ability	
and	achievements.
Explain the Situation, identify and explain the 
Tasks involved, describe what your Actions were 
and finally describe the Result

Always ask a question
Usually	towards	the	end	of	the	interview	you	will	
be	given	an	opportunity	 to	ask	questions	of	 the	
interview	panel.	Always	ask	 at	 least	 one	or	 two	
questions.	This	is	your	final	opportunity	to	make	
a lasting impression upon the interviewers and a 
surefire	way	to	do	that	 is	 to	ask	a	question	that	
demonstrates	 your	 initiative.	 The	more	 research	
you	have	conducted	into	the	firm,	the	easier	it	will	
be	for	you	to	identify	a	question	to	demonstrate	
your	initiative,	interest	and	commitment.
Avoid	asking	about	your	salary,	however	questions	
could	include:
•	 What	is	it	that	you	enjoy	most	about	working	

at	this	firm?
•	 What	professional	development	opportunities	

are	there?
•	 When can I expect to hear back regarding the 

next	stage	of	the	recruitment	process?
•	 How	 does	 the	 firm	 recognise	 staff	

achievements?

Be yourself
The	 interview	 is	 about	 you	and	 the	 interviewers	
want	 to	 see	 you	 and	 hear	 about	 what	 you	 can	
offer.	Allow	your	personality	to	shine	through	and	
be	yourself.	Don’t	tell	interviewers	what	you	think	
they	want	 to	 hear	 –	 be	 honest	 in	 your	 answers	
and	sell	your	strengths.
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AFTER THE INTERVIEW
Reflect
Take	 the	 time	 to	 reflect	 upon	 the	 interview	 and	
even	make	some	notes	for	your	reference	in	the	
future.	Think	about	what	you	feel	you	did	well	and	
where	you	feel	you	could	improve.
Follow Up
It	 is	 ok	 if	 you	 have	 not	 heard	 anything	within	 a	
few	weeks	to	contact	the	organisation	and	ask	if	
there	has	been	any	progress	on	the	outcome	of	
the	interview.
Request Feedback
If	 you	 are	 unsuccessful,	 take	 the	 time	 to	 ask	
the	 interviewers	 for	 some	 feedback	 on	 your	
performance	 so	 that	 you	 can	 enhance	 your	
interview	 performance	 next	 time.	 Also	 express	
your	 thanks	 and	 interest	 in	 any	 other	 positions	
which	may	become	vacant.
 
 

About you and your skills....
•	 Describe	a	situation	 in	which	you	have	been	

required	 to	 work	 under	 pressure	 in	 order	 to	
meet	a	deadline?

•	 Tell	us	of	a	time	when	your	work	was	criticised	
and	how	you	dealt	with	that	criticism?

•	 Tell	us	of	a	time	where	you	have	demonstrated	
initiative	 and	 a	 willingness	 to	 work	 beyond	
expectations?

•	 Why	did	you	choose	law	as	your	career	path?
•	 How	do	you	feel	your	education	will	translate	

into	this	role?
•	 Are	 you	a	 leader	or	 a	 follower,	 and	describe	

why?
•	 Are	your	academic	results	a	good	indication	of	

the	kind	of	professional	you	will	be?

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
About them...
•	 What	do	you	know	about	our	company?
•	 Why	do	you	want	to	work	for	us?
•	 What	 can	you	bring	 to	 this	organisation	 that	

other	candidates	might	not?
•	 What	attracts	you	to	our	clientele	and	why	do	

you	want	to	represent	them?
•	 Describe	your	 ideal	working	relationship	with	

your	boss.
•	 What	 do	 you	 think	 you	 will	 dislike	 about	

working	at	this	organisation?
More about you....
•	 Describe	 your	 greatest	 strengths	 and	

weaknesses?
•	 Describe	yourself	in	5	words.
•	 What	 do	 you	 hope	 to	 achieve	 professionally	

within	the	next	5	years?
•	 What	 do	 you	 consider	 your	most	 significant	

accomplishment	in	your	life	so	far?
•	 What	frustrates	you?
•	 What	motivates	you?

Interviewing - Common Questions
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Why is a Seasonal Clerkship Important?
Students	 in	 their	 penultimate	 year	 (year	prior	 to	
graduation)	of	study	should	consider	undertaking	
a	clerkship	 to	ensure	 that	necessary	experience	
is	gained	in	order	to	secure	their	dream	job	after	
graduation.
Seasonal clerkships can be completed in a legal 
firm,	government	agency	or	professional	services	
organisation	(eg,	accounting	firm	or	bank).
On	an	annual	basis,	the	Faculty	of	Law	organises	
a	 series	 of	 on-campus	 firm	 presentations	 and	
workshops.	 These	 provide	 insight	 into	 the	 firm	
and	will	be	extremely	valuable	 to	you	 if	 you	are	
considering	a	clerkship.	In	addition,	each	firm	will	
present	a	topic	relevant	to	the	job	search	process.
For	 first	 year	 students,	 this	 is	 a	 chance	 to	 look	
into	what	opportunities	are	available	in	the	future.	
This	 will	 ensure	 you	 are	 prepared	 and	 have	
researched	the	process	and	the	firms	in	which	you	
are	interested	when	applying	in	your	penultimate	
year.

Bond Clerkships
Ashurst,	 Clayton	 Utz	 and	 Corrs	 Chambers	
Westgarth organise Bond Clerkships which are 
held during the August/September semester 
break	for	three	weeks.	Students	are	encouraged	
to	apply	to	these	firms	for	clerkships.

What is a Seasonal Clerkship?
A seasonal clerkship is practical work experience 
within	a	law	firm,	designed	for	those	students	in	
their	penultimate	year	(second	last)	of	study.	Your	
duties	and	responsibilities	during	the	course	of	a	
clerkship	will	depend	on	the	 individual	firm.	You	
will	experience	the	culture	of	the	firm	and	how	it	
works,	 whilst	 putting	 the	 theoretical	 knowledge	
that	you	have	acquired	at	university	into	practice.

You	 may	 have	 to	 undertake	 some	 potentially	
mundane	tasks	but	it	is	important	that	you	always	
show	 motivation	 and	 enthusiasm	 regardless	 of	
the	duties	 that	you	are	undertaking	–	 remember	
first	impressions	last.

When am I eligible to apply for a Clerkship?
Clerkships	 are	 generally	 for	 students	 in	 their	
penultimate	 (second	 last)	 year	 of	 study	 –	
usually	 this	 means	 you	 would	 have	 between	 2	
–	4	semesters	remaining.	Due	to	the	accelerated	
three-semester-per-year	 Bond	 law	 degree	 you	
need	 to	 ensure	 you	 don’t	 miss	 the	 application	
rounds.

Can I undertake more than one Clerkship 
during my degree?
You	are	by	no	means	limited	to	undertaking	only	
one	clerkship	throughout	the	course	of	your	 law	
degree.	 In	 fact,	 many	 students	 have	 opted	 to	
undertake	a	number	of	clerkships,	depending	on	
the	timing	and	length	of	the	program.	Undertaking	
a	clerkship	may	mean	that	you	have	to	forgo	some	
of	your	holidays	or	semester	 time,	however,	 the	
potential	benefits	for	your	career	and	opportunities	
that	you	would	gain	 from	the	experience	will	be	
invaluable.

When do Clerkships take place?
There	 are	 three	 main	 timeframes	 in	 which	
seasonal	 clerkships	 are	 generally	 offered	 to	
align	 with	 student’s	 holidays.	 In	 the	 mid-year	
break	 (June/July),	 pre-Christmas	 (Nov/Dec)	 and	
post-Christmas	 (Jan/Feb).	 Typically	 placements	
in	 most	 states	 are	 for	 a	 period	 of	 2-4	 weeks.	
However	 some	 Law	 firms	 (particularly	 in	 NSW)	
offer	placements	of	up	to	12	weeks.

Seasonal Clerkships
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Seasonal Clerkships

Bond holidays are different from other 
universities; can I still undertake a Clerkship?
Students	at	Bond	University	are	not	disadvantaged	
by	having	an	academic	calendar	that	is	different	
to	most	universities.	For	those	law	students	who	
successfully	 obtain	 a	 seasonal	 clerkship	 that	 is	
being	held	during	semester	time	the	Deputy	Dean,	
in	 consultation	 with	 the	 Faculty	 Student	 Affairs	
and	 Service	 Quality	Manager,	 will	 determine	 an	
acceptable	study	program	that	will	be	assessed	
on	 a	 case-by-case	 basis.	 Law	 students	 who	
have accepted a seasonal clerkship need to 
ensure	 that	 they	 meet	 with	 a	 program	 advisor	
in the Student Business Centre to discuss their 
academic	program.

How do I know which firm to apply to and 
where do I get information?
It	 is	always	a	good	idea	to	conduct	background	
research	 regarding	 the	firms	 in	which	you’d	 like	
to	undertake	a	seasonal	clerkship.	This	research	
will	enable	you	to	gain	an	idea	about	the	culture	
of	 the	 firm,	 cases	 in	 which	 the	 firm	 has	 been	
involved,	professional	development	opportunities	
and	 other	 factors	 which	 would	 aid	 you	 in	 your	
choice	of	potential	employer.	Most	firms	will	have	
information	 regarding	 their	 seasonal	 clerkships	
on	their	websites.
cvMail	(www.cvmail.com.au)	is	a	great	source	for	
finding	 firm	 information	 and	 profiles	 in	 addition	
to	 tips	 for	 writing	 applications	 and	 interview	
preparation.	 cvMail	 is	 an	 online	 application	
system	 for	 law	 firms	 around	 the	world	which	 is	
free	 for	 students.	 Registering	 is	 a	 very	 simple	
process	which	enables	you	to	apply	for	a	variety	
of	seasonal	clerkship	and	Graduate	positions	 in	
one	place.

Will I obtain a Graduate position if I undertake 
a Clerkship?
Obtaining	a	clerkship	 is	a	great	way	 to	not	only	
gain	fantastic	exposure	to	a	law	firm	but	also	to	
gain	very	valuable	work	experience	and	increase	
your	 chances	 of	 securing	 a	 graduate	 position	
or	 further	work	experience	within	a	mid	 to	 large	
firm.	Students	who	have	undertaken	a	seasonal	
clerkship	 may	 be	 offered	 a	 graduate	 position	
within	that	firm	prior	to	regular	graduate	position	
offers.	This	process	is	known	as	the	‘priority	pick’	
system	and	it	is	becoming	an	increasingly	popular	
practice	amongst	law	firms.
This	 further	 illustrates	 the	 invaluable	 experience	
and	 advantage	 that	 students	 gain	 from	
undertaking	a	seasonal	clerkship.	Not	only	will	a	
seasonal	 clerkship	 potentially	 establish	 the	 first	
stage	of	your	legal	career,	it	will	also	enable	you	
an	opportunity	 to	 increase	your	networks	within	
the	legal	profession	and	meet	other	students	from	
all	over	the	country.

Is it difficult to obtain a Clerkship?
Applying	 for	 Seasonal	 Clerkships	 is	 a	 very	
competitive	 process	 -	 so	 the	 earlier	 you	 begin	
planning	 your	 career,	 get	 involved	 on	 campus,	
undertake	some	part-time	work	and	try	your	best	
to	 maintain	 solid	 academic	 performance,	 the	
better	your	chances	of	securing	a	Clerkship.

What if I miss out?
Although	 a	 Seasonal	 Clerkship	 is	 a	 fantastic	
experience	for	a	law	student,	do	not	panic	if	you	
miss	 out.	 The	most	 important	 thing	 is	 that	 you	
do	not	give	up	if	you	are	unsuccessful	in	gaining	
a	 Clerkship	 in	 your	 preferred	 firm.	 There	 are	
other	 ways	 that	 you	 can	 gain	 legal	 experience	
and	 commence	 your	 legal	 career,	 including	
work	 experience,	 international	 experience	 and	
volunteering.
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When do I apply?
Every	 State	 has	 different	 application	 dates	 for	 Seasonal	 Clerkships,	 so	 below	 is	 a	 summary	 for	
your	 reference.	Students	can	access	 information	 relating	 to	application	deadlines	 from	 the	Career	
Development	Centre	and/or	the	relevant	law	society	webpage.

State by State Guide to Seasonal Clerkships*

State   Applications Open / Close   Offers
Queensland	 	 2	March	2015	/	23	March	2015	 	 11	May	2015
New	South	Wales	 17	June	2015	/	19	July	2015	 	 25	September	2014
Victoria	 	 13	July	2015	/	16	August	2015	 	 13	October	2015
ACT	 	 	 Check	firm	websites	directly	 	 Check	firm	websites
South	Australia	 Check	firm	websites	directly	 	 Check	firm	websites
Western	Australia	 Check	firm	websites	directly	 	 Check	firm	websites

* Please note this is a guide only.
For specific dates and further information please visit www.cvmail.com.au, check out 
the firms’ websites or go to the State’s Law Society website.



Professional Development and Community Engagement

Beyond Bond

Your pathway to employment

LET’S FACE IT: EVERYONE’S GOT A DEGREE
Employers constantly tell us that, more than a degree, they are looking for applicants who demonstrate advanced interpersonal skills –  
those who show initiative, communication skills, leadership, critical thinking, the ability to work as part of a team.

These are the same attributes that will make you stand out in the workplace and secure the big promotions.

Beyond Bond is a personal development program specifically designed to foster these qualities in every student.

As a degree requirement for all undergraduates, it complements and enhances your academic learning by providing official transcript 
recognition for extra-curricular activities on and off the campus.

It also provides practical, hands-on application of the generic skills covered in Bond’s compulsory core subjects and incorporates essential 
career planning strategies.

The wide range of activity options available allows you to tailor Beyond Bond to match your degree, career goals, specific talents and 
community interests.

As such, we hope you will embrace this opportunity as a fun, exciting and life-changing experience.

Kirsty Mitchell
General Manager
Career Development Centre
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What is a Graduate Program?
Graduate Programs are training and development 
programs	 which	 are	 specifically	 designed	 for	
students	who	have	just	graduated	from	university	
and	are	most	commonly	offered	by	mid	–	top	tier	
law	firms,	Commonwealth	and	State	Government	
departments,	and	large	private	sector	companies.

How long is a Graduate Program?
The	 length	 of	 the	 program	 will	 vary	 depending	
on	 the	 organisation,	 however	 most	 graduate	
programs	are	between	12	–	18	months	in	duration.
Can	I	apply	for	a	Graduate	Program	in	a	law	firm	if	
I	haven’t	done	a	Seasonal	Clerkship?
Most	of	the	larger	firms	recruit	from	their	Seasonal	
Clerks	and	avoid	going	to	open	market.	However,	
many	firms	still	do	recruit	 from	the	open	market	
for	 graduates	 –	 so	 it	 is	 a	matter	 of	 researching	
which	ones.

Will a Graduate Program qualify me for 
Admission to Practice?
Yes,	 if	 you	 participate	 in	 a	 graduate	 program	
within	a	law	firm,	this	will	satisfy	the	requirements	
for	Admission.	You	will	undertake	further	studies	
as	 required	 (Professional	 Legal	 Training)	 and	 in	
most	 cases	 the	 cost	 for	 this	will	 be	met	by	 the	
firm.	If	you	gain	a	position	in	a	graduate	program	
in	an	organisation	other	than	a	law	firm,	you	may	
not	qualify	 for	admission	at	the	completion.	 It	 is	
best to check with the organisation as to what 
options	they	offer.	

When do I apply?
You	need	to	be	applying	for	Graduate	Positions	in	
your	final	year	of	tertiary	education.	Applications	
deadlines	can	be	obtained	from	the	relevant	law	
society	 webpage	 or	 the	 Career	 Development	
Centre.

What do employers look for when recruiting 
graduates?
Although	 lawyers	 are	 employed	 in	 a	 vast	 range	
of	roles	and	organisations,	employers	in	all	areas	
tend	to	look	for	many	of	the	same	skills,	personal	
qualities	and	life	experiences	in	their	new	recruits.	
The	first	priority	for	most	employers	is	a	high	level	
of	 intelligence,	 demonstrated	 by	 high	 academic	
achievement.	Good	university	results	will	ensure	
your	application	is	considered	and	then	you	need	
a	 range	of	 other	 qualities	 to	make	 your	 resume	
stands	out	from	the	rest.
More	 than	 ever	 before,	 employers	 are	 not	
simply	 looking	 for	 ‘textbook	 lawyers’.	 They	 are	
seeking well-rounded candidates who have a 
broad	 range	 of	 interests	 and	 have	 participated	
in	 the	 community.	 Commitment	 to	 sport,	
music	or	 the	arts	 is	well	 regarded,	as	 is	paid	or	
volunteer experience in a legal environment while 
studying.	 These	 experiences	 provide	 you	 with	
the	 opportunity	 to	 develop	 communication	 and	
teamwork	skills,	the	ability	to	interact	socially	with	
different	people	and	build	confidence	in	a	variety	
of	different	situations.

Where can I find information about other 
Graduate Programs?
Generally	 graduate	 recruitment	 commences	
in	 early	 March	 for	 government	 and	 private	
sector,	with	 applications	 closing	 early	 April.	 For	
a	 comprehensive	 list	 of	 employers	 recruiting	
graduates,	go	to:
•	 www.graduateopportunities.com.au
•	 www.graduatecareers.com.au
•	 www.australia.gov.au
•	 www.apsjobs.gov.au

Graduate Positions
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When do I apply?
You	need	to	be	applying	for	Graduate	Positions	in	your	final	year	of	tertiary	education.	Applications	
deadlines	can	be	obtained	from	the	relevant	law	society	webpage	or	the	Career	Development	Centre.

State by State Guide to Law Firm Graduate Programs*

State   Applications Open / Close   Offers
Queensland	 	 3	August	2015	/	17	August	2015	 	 14	September	2015
New	South	Wales	 3	March	2015	/	17	April	2015	 	 12	June	2015
Victoria	 	 20	July	2015	/	23	August	2015	 	 18	September	2015
ACT	 	 	 Check	firm	websites	directly	 	 Check	firm	websites
South	Australia	 Check	firm	websites	directly	 	 Check	firm	websites
Western	Australia	 Check	firm	websites	directly	 	 Check	firm	websites

* Please note this is a guide only.
For specific dates and further information please visit www.cvmail.com.au, check out 
the firms’ websites or go to the State’s Law Society website.
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Work	experience	involves	the	performance	of	job	
related	tasks	within	an	ordinary	work	environment	
in	order	to	provide	the	experience	of	employment	
and	 may	 be	 paid	 or	 unpaid.	 The	 term	 “Work	
Experience”	 tends	 to	be	a	catch	all	phrase	and	
is	 often	 used	 to	 describe	 a	 much	 larger	 range	
of	 activities	 such	 as:	 internships,	 placements,	
shadowing,	mentoring,	work	 integrated	 learning	
and	practicums.	Shadowing	for	example	involves	
observation	 of	 the	 performance	 of	 job	 related	
tasks,	rather	than	their	actual	performance.

Why Should I do it?
Recent trends in the graduate market indicate that 
employers	are	placing	 increasing	 importance	on	
‘work	ready’	skills	and	are	looking	for	graduates	
who have demonstrated those workplace skills 
that combined with the theoretical knowledge 
from	their	degree	studies	will	enable	them	to	“hit	
the	ground	running”	and	contribute	effectively	to	
the	organization	from	day	one.
Students	who	complete	work	experience	benefit	
in	a	number	of	ways.	Work	experience	can:
•	 provide	an	opportunity	to	develop	‘work	ready	

skills’
•	 demonstrate	 in	 practice	 the	 theory	 you	 are	

learning	 in	 your	 degree,	 when	 this	 happens	
students who complete work experience 
and	 internships	 generally	 achieve	 a	 better	
understanding	of	their	degree

•	 enable	you	to	appreciate	the	nature	of	the	work	
environment	 and	 provide	 opportunities	 for	
learning	 about	 the	 skills,	 personal	 aptitudes,	
roles and structures that exist within a 
workplace	or	company

•	 provide	 the	 opportunity	 to	 be	 exposed	 to	
far	 greater	 diversity	 of	 experience	 than	 at	
University

•	 provide	 an	 opportunity	 to	 demonstrate	 and	
show	case	your	skills	 to	potential	employers	
and	 establish	 post-graduation	 employment	
prospects

•	 grow	 your	 confidence,	 develop	 initiative,	
maturity	 and	 self-management	 skills.	 You’ll	
gain	 a	 greater	 sense	 of	 self-awareness,	 and	
be	 able	 to	 identify	 your	 personal	 strengths	
and	 weaknesses,	 prioritizing	 areas	 for	
improvement.

When should I do work experience?
There is no time like the present to undertake work 
experience	related	to	your	degree.	Obviously	the	
further	you	progress	through	your	degree	the	more	
knowledge	 and	 skills	 you	 will	 have	 developed	
and	be	able	to	offer	to	the	firm	hosting	your	work	
experience	in	return.	However	if	you	are	keen	and	
eager	to	learn,	there	are	many	roles	within	a	legal	
firm	that	you	can	undertake	that	will	support	your	
degree	 studies	 and	 help	 you	 to	 establish	 work	
ready	skills	and	professional	relations.

How do I organise it?
The	onus	still	remains	on	you	to	apply	and	obtain	
practical	 work	 experience,	 however,	 to	 assist	
students	in	securing	work	experience	the	Faculty	
of	 Law	organises	 a	 limited	 number	 of	 law	work	
experience	 opportunities	 each	 semester.	 These	
opportunities are advertised to students via the 
LAW	GDO	UPDATE	email	 distributed	 to	 all	 Law	
students	each	Monday.
Whilst	there	are	a	few	advertised	work	experience	
opportunities,	 by	 and	 large	 work	 experience	
remains a hidden market because whilst 
employers	 might	 be	 amenable	 to	 offering	 such	
opportunities,	often	they	don’t	have	the	resources	
available	to	proactively	offer	them.	Sometimes	all	
it	takes	is	a	phone	call!
Career development specialists at the Career 
Development Centre are available to assistance 
and advise on writing cover letters and preparing 
resumes	 to	 include	 in	 your	 work	 experience	
application	and	can	also	provide	you	with	advice	
about	 cold	 calling	 and	 other	 techniques	 for	
securing	work	experience	opportunities.

Work Experience
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Will I get paid and am I covered?
Where work experience is unpaid and meets certain 
conditions,	Bond	University	can	provide	students	
with	 public	 liability,	 professional	 indemnity	 and	
personal	accident	insurance	coverage.
Where	 students	 are	 receiving	 wages	 for	 their	
work,	 the	 student	 falls	 under	 the	 ordinary	
definition	 of	 an	 employee	 for	 the	 purposes	 of	
workers’	compensation.	In	this	case	the	employer	
is	 responsible	 for	 taking	 out	 the	 appropriate	
workers’	compensation	insurance.
If	 you	 are	 arranging	 your	 own	 unpaid	 work	
experience	 independently	 and	 would	 like	
assistance	to	access	the	University’s	insurance	to	
cover	your	placement	staff	at	the	CDC	can	help.

OTHER ADVANTAGES
Competitive Edge
To	 complete	 successfully	 in	 the	 graduate	
employment	market,	 it’s	 important	 for	you	to	be	
proactive	 and	 take	 responsibility	 for	 developing	
your	skills	and	attributes.
Remember,	 you	may	 be	 competing	 against	 not	
only	your	peers	at	Bond	or	from	other	universities	
across	 Queensland,	 but	 also	 from	 universities	
across	 Australia	 and	 around	 the	 world.	 The	
challenge	 is	 to	 set	 yourself	 apart	 from	 the	 rest	
of	 the	 graduate	 market	 and	 develop	 your	 own	
personal	‘value	offering’	for	potential	employers.
Employers	 value	 greatly	 any	 experience	 you’ve	
had	 in	 the	workplace.	They	will	 especially	 value	
experiences	directly	connected	with	their	industry	
or	profession.
Graduate	 employers	 are	 looking	 for	 candidates	
with	demonstrated	generic	skills	in	areas	such	as:	
communication,	teamwork,	problem	solving,	self-
management,	 initiative,	planning	and	organizing,	
using	technology	and	the	ability	to	adapt	and	lean.	
All	these	skills	–	known	as	‘employability	skills’	or	
‘work	-ready	skills’	–	are	critical	to	success	in	the	
work	place.

Supercharge your resume!
Resumes that can demonstrate experience in the 
professional	workplace	stand	out.	Work	experience	
gives	 you	 an	 opportunity	 to	 demonstrate	 both	
your	 technical	 skills	 and	employability	which,	 in	
turn,	enables	you	to	include	valuable	information	
on	your	resume.
This	 is	 particularly	 important	 if	 you	 need	 to	 fill	
skill	or	knowledge	gaps	in	your	resume;	if	you’re	
a	student	who	hasn’t	had	the	opportunity	to	gain	
any	paid	or	voluntary	employment	in	your	chosen	
field,	 then	 undertaking	 work	 experience	 means	
that	 you	 can	 still	 include	 examples	 of	 industry	
experience	and	knowledge	in	your	resume.

Networking
Work	 experience	 is	 also	 an	 opportunity	 for	 you	
to	 network	 and	 build	 business	 contacts.	 You	
may	 meet	 people	 during	 your	 work	 experience	
placement	 who	 will	 remain	 professional	
colleagues	for	life	;	they	may	also	be	willing	to	act	
as	 referees	or	give	you	career	advice	or	 to	alert	
you	to	potential	opportunities.
Through	 work	 experience,	 you	may	 get	 access	
to	 industry	 events,	 information	 seminars,	 or	 he	
opportunity	to	join	an	industry	body.	All	of	these	
activities	will	help	you	develop	industry	knowledge	
and	contacts.
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Throughout	your	law	degree	you	will	obtain	many	
diverse	 and	 varied	 skills,	 which	will	 be	 of	 great	
benefit	to	you	even	if	you	do	not	intend	to	practise	
law.	 There	 are	 many	 other	 options	 in	 the	 legal	
industry	where	you	can	put	your	knowledge	and	
skills	to	good	use.

Law	graduates	 are	 a	 diverse	 group	 of	 people	 –	
you	need	only	look	at	the	range	of	double	degrees	
in	 which	 they	 are	 enrolled	 to	 see	 how	 their	
interests	 and	 aptitudes	 differ.	 But	 the	 skills	 and	
qualities	 they	 have	 in	 common	 –	 keen	 intellect,	
negotiation	 skills	 and	 a	 strong	 capacity	 for	
analysis	and	research	are	highly	prized	across	a	
range	of	industries	and	sectors.	The	opportunities	
to pursue varied interests through ever expanding 
non-legal	career	pathways	are	worthy	of	careful	
research	and	consideration.

Demand	 for	 law	 graduates	 is	 very	 strong	 in	
government	departments,	as	well	as	 in	publicly-
listed	 companies,	 not-for-profit	 organisations,	
academia	and	many	others.	These	organisations	
offer	 intending	 solicitors	 a	 different	 type	 of	
environment that might be more suitable than a 
law	firm,	depending	on	the	individual.
•	 In-house	 Legal	 Officers	 (private	 and	 public	

sector)
•	 Legal Publishing (use those skills such as 

writing,	researching	and	editing)
•	 Not-for-Profit	 Organisations	 (work	 with	

disadvantaged	 people	 who	 cannot	 afford	
private	legal	representation)

•	 Legal	 Technology	 (for	 those	 who	 are	 highly	
tech-savvy,	 there	 are	 lots	 of	 opportunities	 in	
litigation	 support,	 e-discovery	 and	 computer	
forensics)

•	 Legal	 Academia,	 Education	 and/or	
Administration	 (there	 are	 numerous,	 diverse	
opportunities	available)

•	 Dispute Resolution (put those mediation and 
conflict	resolution	skills	into	practise)

•	 Banking	and	Finance	 (opportunities	available	
in	legal,	regulatory	and	compliance	issues)

•	 Human	 Resource	 Management	 (from	
Recruitment,	 Employee	 Relations,	 Training	
and	Development	–	so	many	varied	paths)

•	 Legal	Consultancy	(once	you	have	a	few	years’	
experience,	this	is	a	great	career	option)

•	 Politics	(many	of	our	political	leaders	possess	
a	law	degree)

Alternative Legal Careers
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James Johnston

I began work at Ashurst (or Blake Dawson, as it was then) 
as a paralegal in the Insurance Litigation practice group 
while I was still studying. I then completed a seasonal 
clerkship in the firm’s Environment and Resources group, 
before commencing as a graduate in February 2014. As an 
Ashurst graduate, you undergo extensive legal training 
throughout the year, and have the opportunity to work 
in a wide variety of practice areas. During my graduate 
year, I rotated through three of the firm’s practice groups – 
Employment, Disputes and Corporate. However, I also had 
the opportunity to work for a number of other practice 
groups during this time, which meant I got to attend 
native title meetings in Emerald, the settlement for the 
sale of a ship at the Gold Coast, and an appeal in the High 
Court of Australia. 

Working as a graduate at Ashurst has also given me the 
opportunity to be involved in a wide range of pro bono and 
community legal work. In addition to attending QPILCH’s  
Homeless Persons’ Legal Clinic and the Self-Represented 
Litigants’ Service on a regular basis, I have acted on several 
litigated matters on behalf of the firm’s pro bono clients. 

The best part about this opportunity is that, as a graduate, 
you are often working directly with a partner or senior 
lawyer, and managing matters as if they were your own.

Being a graduate at Ashurst is certainly not all about 
legal work though. My other “responsibilities’ this 
year have included competing in corporate sporting 
events, coordinating the Graduate’s Christmas Skit, and 
representing the firm at a competition in Puerto Rico.

Although it might sound clichéd, the best part about 
Ashurst is its people. Although you change groups 
throughout the graduate year, everyone, from partner 
to secretary, is extremely welcoming. There is a strong 
culture of mentoring by senior lawyers, and the sense of 
camaraderie amongst the graduates and young lawyers is 
unrivalled. For graduates wanting to work on some of the 
most unique and exciting matters, in an environment that 
is supportive, vibrant and heavy on opportunities, Ashurst 
is an excellent choice.
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At Baker & McKenzie we are different in the way 
we think, work and behave. Like no other law firm, 
we were born global.

Baker & McKenzie has been thinking globally in Australia for over 50 years. In 2014, 
we opened our Brisbane office making our Australian practice the fourth largest 
in our network of 77 offices with more than 85 Partners and 170 lawyers across 
Sydney, Melbourne and Brisbane. In Australia,  we act for leading multinational and 
domestic companies  on market leading local and global transaction.

Founded in 1949, Baker & McKenzie is now the world’s largest law firm by markets, 
revenue and headcount. We offer clients and talent the uncompromising commitment 
to excellence expected of a leading firm and a distinctive way of thinking, working 
and behaving as a passionately global and genuinely collaborative firm.

We understand the challenges of the global economy because we have been a 

global law firm from the start.

Firm culture and values
Quality and excellence along with team work, integrity and responsiveness are 
central in delivering outstanding service to our clients, as you would expect in a 
top tier law firm. 

The values that make us a unique and great place to work are deeply embedded 
and you will notice our difference in all of your interactions with us,  in Australia 
and across the globe.

•	 We	are	passionately	global,	and	leverage	our	global	expertise	for	our	
Australian and global clients at every opportunity, recognising our strength 
is in our diversity. 

•	 We	have	a	strong	culture	of	friendship	and	inclusion,	and	an	egalitarian	and	
collaborative working style. We are commercial pragmatists who make complex 
issues simple for our clients and we focus on our clients’ business needs.

•	 We	strive	to	stay	ahead	of	the	curve	and	encourage	entrepreneurship.	

•	 We	actively	encourage	and	support	contribution	to	the	community,	through	
our pro bono and community service programs.

We want everyone at Baker & McKenzie to reach their potential so our people 
participate in global, regional and local world-class development and mobility 
programs, and our culture is diverse, inclusive and flexible. Our award-winning  
diversity strategy, initiatives and programs are focussed in four areas, in which 
all our people can participate:

•	 BakerWomen - Gender equality and supporting the progression of women

•	 BakerDNA - Ethnic, indigenous and cultural diversity

•	 BakerBalance - Supporting carers and parents, employee wellbeing and 
workplace flexibility

•	 BakerLGBTI - Lesbian, gay, bisexual, transgender and intersex diversity

Areas of practice
•	Banking & Finance

•	Capital Markets

•	Commercial Real Estate

•	Construction

•	Dispute Resolution

•	Employment

•	Energy

•	Resources

•	 Infrastructure & Corporate

•	Environmental Markets

•	Financial Services

•	Structured Transactions

•	Hotels, Resorts and Tourism

•	 Intellectual Property

•	Media

•	Mergers and Acquisitions

•	Private Equity

•	Tax

•	Technology

Natalie Brunton 
Talent Management Consultant    
e: natalie.brunton@bakermckenzie.com 
p: 02 8922 5747
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Who are we and what makes us unique in the 
industry?
For	 over	 180	 years,	 our	 confident	 approach	 to	
complex transactions and litigation has seen us 
grow	into	one	of	Australia’s	leading	law	firms.
Now,	with	186	partners	and	over	1,200	employees	
across	 six	 offices,	 we	 continue	 to	 build	 our	
reputation	 for	 innovative	 and	 incisive	 advice.	
With	a	genuine	commitment	to	client	service,	we	
are	 trusted	 advisers	 to	 a	 range	 of	 government	
departments	 and	 agencies,	 as	 well	 as	 leading	
Australian	and	international	corporations.
If	 you	 have	 an	 unshakeable	 sense	 of	 what’s	
possible,	Clayton	Utz	is	the	perfect	place	to	build	
your	career.
Our	 major	 areas	 of	 practice	 are	 Banking	 and	
Financial	Services,	Commercial	Litigation,	Major	
Projects	&	Construction,	Competition,	Corporate,	
M&A	and	Capital	Markets	(including	the	Energy	&	
Resources	industry	group),	Workplace	Relations,	
Employment	 &	 Safety,	 Environment	 &	 Planning,	
Insurance,	 Intellectual	 Property	 &	 Technology,	
Public	 Sector,	 Real	 Estate,	 Restructuring	 &	
Insolvency,	Tax	and	Pro	Bono.

What other aspects aside from work can your 
offer your employees?
Clayton	Utz	 has	 a	 reputation	 for	 standing	 out	 -	
and	for	being	outstanding.	That’s	reflected	in	the	
talent	and	community-mindedness	of	our	people,	
and	in	the	quality	of	our	client	base.
Our graduates have exceptional opportunities 
to	 work	 on	 cutting-edge,	 complex	 transactions	
and	litigation	with	lawyers	who	are	recognised	as	
leaders	in	their	fields.	We	also	provide	first-class	
training	and	development	to	support	our	lawyers	
to	be	the	best	they	can	be.	As	one	of	the	world’s	
top	 10	 pro	 bono	 firms*,	 you	 will	 also	 have	 the	
chance to contribute to our pro bono practice 
and	help	make	a	difference	to	the	individuals	and	
organisations	it	supports.

What are we looking for in an employee?
Clayton	 Utz	 looks	 for	 candidates	 with	 strong	
academics	 who,	 in	 addition,	 are	 well	 rounded	
people.	 We’ll	 look	 at	 whether	 they’ve	 had	 a	
broad	 range	 of	 experiences,	 such	 as	 part-time	
employment,	 voluntary	 work,	 legal	 experience	
(voluntary	 or	 otherwise),	 or	 sporting,	 cultural	 or	
community	 pursuits.	 They	 need	 to	 show	 they	
have	behavioural	skills	such	as	time	management,	
initiative,	 goal-setting	 and	 achievement,	
teamwork,	an	understanding	of	client	service	and	
self-motivation.	However,	most	 importantly,	 they	
need	to	be	the	right	cultural	fit	for	our	organisation.

Clerkship Program
If	you’re	a	 law	student	 in	your	penultimate	year,	
our	 Clerkship	 Program	 will	 expose	 you	 to	 the	
fast	 pace	 of	 a	 full-service	 commercial	 law	 firm	
and	show	you	the	law	in	action.	You’ll	be	working	
under	the	guidance	of	some	of	the	sharpest	legal	
minds	 in	Australia,	on	challenging,	complex	and	
high-profile	 transactions	 and	 matters.	 	 You’ll	
be	 mentored	 by	 partners	 and	 lawyers	 who	 are	
leaders	in	their	fields,	in	a	firm	where	individuality	is	
embraced	and	innovation	is	actively	encouraged.
With	our	programs	you’ll	get…
•	 mentoring	 from	 some	 of	 the	 best	 lawyers	 in	

the	country
•	 a	buddy	who’ll	give	you	the	inside	information
•	 meaningful	 performance	 feedback	 so	 you	

know	you’re	on	the	right	track
•	 continuing legal education programs and 

professional	development	support,	so	you	can	
become	the	lawyer	you	want	to	be

•	 involved	 in	 our	 Pro	 Bono	 Practice,	 which	 is	
fundamental	to	who	we	are	as	a	firm

•	 the	 chance	 to	 participate	 in	 our	 Community	
Connect	 and	 Pro	 Bono	 programs	 and	 really	
give back

•	 social	 and	 sporting	 activities,	 because	 we	
know	it’s	not	all	work	and	no	play.

Clayton Utz

At Baker & McKenzie we are different in the way 
we think, work and behave. Like no other law firm, 
we were born global.

Baker & McKenzie has been thinking globally in Australia for over 50 years. In 2014, 
we opened our Brisbane office making our Australian practice the fourth largest 
in our network of 77 offices with more than 85 Partners and 170 lawyers across 
Sydney, Melbourne and Brisbane. In Australia,  we act for leading multinational and 
domestic companies  on market leading local and global transaction.

Founded in 1949, Baker & McKenzie is now the world’s largest law firm by markets, 
revenue and headcount. We offer clients and talent the uncompromising commitment 
to excellence expected of a leading firm and a distinctive way of thinking, working 
and behaving as a passionately global and genuinely collaborative firm.

We understand the challenges of the global economy because we have been a 

global law firm from the start.

Firm culture and values
Quality and excellence along with team work, integrity and responsiveness are 
central in delivering outstanding service to our clients, as you would expect in a 
top tier law firm. 

The values that make us a unique and great place to work are deeply embedded 
and you will notice our difference in all of your interactions with us,  in Australia 
and across the globe.

•	 We	are	passionately	global,	and	leverage	our	global	expertise	for	our	
Australian and global clients at every opportunity, recognising our strength 
is in our diversity. 

•	 We	have	a	strong	culture	of	friendship	and	inclusion,	and	an	egalitarian	and	
collaborative working style. We are commercial pragmatists who make complex 
issues simple for our clients and we focus on our clients’ business needs.

•	 We	strive	to	stay	ahead	of	the	curve	and	encourage	entrepreneurship.	

•	 We	actively	encourage	and	support	contribution	to	the	community,	through	
our pro bono and community service programs.

We want everyone at Baker & McKenzie to reach their potential so our people 
participate in global, regional and local world-class development and mobility 
programs, and our culture is diverse, inclusive and flexible. Our award-winning  
diversity strategy, initiatives and programs are focussed in four areas, in which 
all our people can participate:

•	 BakerWomen - Gender equality and supporting the progression of women

•	 BakerDNA - Ethnic, indigenous and cultural diversity

•	 BakerBalance - Supporting carers and parents, employee wellbeing and 
workplace flexibility

•	 BakerLGBTI - Lesbian, gay, bisexual, transgender and intersex diversity

Areas of practice
•	Banking & Finance

•	Capital Markets

•	Commercial Real Estate

•	Construction

•	Dispute Resolution

•	Employment

•	Energy

•	Resources

•	 Infrastructure & Corporate

•	Environmental Markets

•	Financial Services

•	Structured Transactions

•	Hotels, Resorts and Tourism

•	 Intellectual Property

•	Media

•	Mergers and Acquisitions

•	Private Equity

•	Tax

•	Technology

Natalie Brunton 
Talent Management Consultant    
e: natalie.brunton@bakermckenzie.com 
p: 02 8922 5747
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In	 our	 Brisbane	 office,	 we	 offer	 Vacation	 Clerk	
programs	 each	 year.	 These	 programs	 vary	 in	
length	from	three	to	four	weeks.
Vacation Clerkship dates
•	 Winter	(29	June	2015	-	17	July	2015)
•	 Summer	1	(23	November	2015	-	18	December	

2015)
•	 Summer	2	(11	January	2016	-	5	February	2016)
Graduate Program
Our	 Graduate	 Program	 gives	 you	 the	 perfect	
foundation	 for	 your	 legal	 career.	 You’ll	 hit	 the	
ground	 running	 by	 working	 on	 complex	 and	
sophisticated	 legal	 issues,	 and	 our	 rotation	
program	 means	 you’ll	 discover	 different	 areas	
and	find	the	right	fit.	
The	program	gives	you	a	3	week-long	orientation	
and	three	six-month	rotations	in	different	practice	
areas,	 and	 additional	 intensive	 training.	 We	 will	
pay	for	your	GDLP	program	as	well.

Application and Recruitment Process
All Clerkship and Graduate applications must be 
made	through	our	website	www.claytonutz.com	
For	further	information	please	visit	our	website	
www.claytonutz.com	or	 like	our	Facebook	Page	
www.facebook.com/ClaytonUtzCareers

Contact
Holly	Dixon,	People	&	Development	Manager
E	hdixon@claytonutz.com
P	07	3292	7238
F	07	3221	9669
W	www.claytonutz.com.

Office Locations
•	 Brisbane	-	Level	28,	Riparian	Plaza,	71	Eagle	

Street 
•	 Canberra	-	Level	10,	NewActon	Nishi,	2	Phillip	

Law Street
•	 Darwin	-	17-19	Lindsay	Street
•	 Melbourne	-	Level	18,	333	Collins	Street
•	 Perth	-	Level	27,	QV.1,	250	St	Georges	Terrace
•	 Sydney	-	Level	15,	1	Bligh	Street	



CAN’T 
WAIT 
TO CU!

Want the inside scoop on  
landing a role at Clayton Utz?
Find it on Facebook!

www.facebook.com/ClaytonUtzCareers
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Who are we and what sets us apart from other 
firms?
Corrs Chambers Westgarth is a premium 
independent	 law	 firm.	 	 We	 emphasise	 the	
independent	part	because	 it’s	 important	 to	who	
we	are	and	how	we	work.		Independence	isn’t	just	
a	description	of	our	position	in	the	market,	it	also	
describes	how	we	think,	our	innovative	style	and	
bold	decision-making.
Our	 vision	 as	 a	world	 class	 law	 firm	 is	 to	 drive	
Australia’s	 competitiveness	 and	 economic	
engagement	with	Asia.	We	are	based	in	Australia	
and	operate	 internationally,	wherever	our	clients	
need	our	services.	
With	 nearly	 1000	 employees,	 550	 lawyers	 and	
120	partners,	we	have	the	scale	that	allows	us	to	
take on the largest and most challenging matters 
for	major	organisations	internationally.		As	well	as	
be	the	right	size	for	a	culture	of	inclusion.	
Corrs	 is	 a	 corporate	 law	 firm,	 acting	 for	
organisations,	 rather	 than	 individuals.	 	 The	 firm	
works	through	three	main	operating	divisions:
•	 Corporate,	Finance	&	Tax	(Energy	&	Resources,	

Corporate	 Advisory,	 Banking	 &	 Finance	 and	
Taxation)

•	 Property	 &	 Development	 (Property	 &	
Infrastructure,	 Environment	 &	 Planning	 and	
Construction)

•	 Litigation	and	Workplace	Relations	(Litigation,	
Workplace	 Relations,	 Intellectual	 Property,	
Technology	&	Competition)

Corrs	is	a	firm	that	thinks	strategically,	not	just	in	
its	 legal	work,	 but	 also	 for	 the	 firm’s	 future	 and	
the	success	of	its	people.		Corrs	is	known	for	its	
clear	vision	and	ability	to	develop	and	implement	
strategy,	 as	 well	 as	 its	 lawyers’	 ability	 to	 help	
clients	achieve	their	business	goals.
Corrs’	 culture	 of	 performance	 excellence	
drives this achievement and can be seen in our 
mentoring,	coaching	and	comprehensive	learning	
and	 development	 programs,	 both	 formal	 and	
informal.	

We	 draw	 on	 the	 best	 expertise	 in	 Corrs’	 own	
lawyers	 as	 well	 as	 external	 specialists	 to	make	
sure	our	people	never	stop	learning.
The	combination	of	 these	 factors	creates	a	firm	
that	celebrates	its	independence,	is	open	to	new	
ideas,	has	the	courage	to	think	and	act	differently	
from	the	 rest	of	 the	market,	and	 thrives	on	new	
challenges	and	opportunities.
Our	 people	 thrive	 on	 this,	 too.	 We	 call	 it	 the	
inspiring	workplace.
Our	clients	compete	globally	and	Corrs	provides	
the	legal	services	they	need	to	do	that	effectively,	
no	 matter	 where	 they	 are.	 	 Our	 lawyers	 work	
across practice areas and geographic boundaries 
to drive commercial outcomes and transactions 
in	multiple	jurisdictions.	
We	also	have	a	global	network	of	the	world’s	best	
independent	 firms	who	work	with	 us	 to	provide	
the most relevant specialist expertise where and 
when	it’s	needed.		With	50	firms	in	20	countries,	
we	have	 an	 extraordinary	 range	of	 talent	 at	 our	
disposal.		
Our	 independence	means	we’re	not	 locked	 into	
one	legal	service	provider.		We	connect	with	the	
best	 lawyers	 internationally	 to	meet	 our	 clients’	
specific	needs.
Clerkship Program
The Corrs Seasonal Clerkship Program is a great 
opportunity	 for	 you	 to	 experience	 the	 people,	
clients,	work	and	culture	that	differentiates	Corrs	
from	other	law	firms.
You’ll	have	the	opportunity	to	work	with	some	of	
Australia’s	leading	lawyers	on	high-profile	work	for	
major	Australian	and	 international	clients	across	
all	industries.		You’ll	soon	discover	the	standards	
of	quality	and	commitment	to	clients	required	to	
succeed	at	this	level.
You’ll	be	exposed	to	a	broad	range	of	interesting	
matters.		You	may	also	conduct	research,	review	
and	present	documents,	as	well	as	attend	client	
meetings,	 mediations	 and	 settlements.	 	 The	
variety	 is	 enormous,	 so	 it’s	 the	 perfect	 way	 to	
discover	the	firm	and	the	area	of	law	that	excites	
you	most.	

Corrs Chambers Westgarth
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What we are looking for in an employee?
Corrs	is	a	place	that	celebrates	individuals.		We’re	
looking	 for	 spirited,	 determined	 graduates	 who	
think	big	and	 like	doing	things	a	 little	differently.		
In	 exchange	 for	 your	 energy	 and	 commitment	
we’ll	 provide	 extraordinary	 learning	 and	 work	
opportunities	here	and	on	an	international	stage.
We	don’t	look	for	a	Corrs	‘type’	when	we	interview	
potential	graduates.		Corrs	people	are	individuals,	
but	they	do	share	some	traits.
Because	this	is	a	high	performance	organisation,	
Corrs	people	are	good	at	what	they	do.		They	are	
able to work in a team and bring out the best in 
the	people	around	them.		

They	 want	 to	 achieve	 the	 best	 results	 for	 the	
client	as	well	 as	 the	firm	and	 they	 take	pride	 in	
their	work	and	achievements.	 	Corrs	people	 like	
to	find	new	ways	of	doing	things	and	aren’t	afraid	
to	be	independent	and	bold	in	their	actions.	
This	 is	 a	 firm	with	 a	 sense	of	 purpose,	 so	we’ll	
probably	look	for	that	in	you,	too.	
For	information	on	the	seasonal	clerk	programs	in	
Brisbane,	Sydney,	Melbourne	or	Perth	please	go	
to	our	graduate	and	seasonal	clerk	website:
www.corrs.com.au/careers/graduates

CELEBRATE YOUR 
INDEPENDENT 

SPIRIT.

Corrs is a place that celebrates individuals. We’re looking for spirited,
determined graduates who think big and like doing things a little differently.
In exchange for your energy and commitment we’ll provide extraordinary
learning and work opportunities here and on the international stage.

If you want more, visit our dedicated graduate website www.corrs.com.au/graduates

WWW.CORRS.COM.AU/GRADUATES
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Corrs Chambers Westgarth

Graduate Program
Our commitment to developing world class 
lawyers	 starts	 at	 day	 one.	 	 Our	 Graduate	
Development	 Program,	 lays	 this	 foundation	 by	
providing	rich,	on	 the	 job	 training	with	a	greater	
opportunity	 to	 work	 directly	 with	 partners	 and	
senior	 lawyers;	 structured	 learning;	 mentoring;	
and	regular	feedback.	
Supervised	by	partners,	you	will	complete	 three	
six	month	rotations	through	a	variety	of	practice	
areas	 including	 corporate	 advisory,	 banking	
&	 finance;	 litigation	 &	 workplace	 relations;	
intellectual	property,	tax,	property,	infrastructure,	
construction,	 planning,	 environment,	 and	
government,	as	well	as	pro	bono	opportunities.	

You	 are	 mentored	 by	 senior	 lawyers	 and	 your	
development	is	overseen	by	a	dedicated	Learning	
& Development and Human Resources team who 
work with partners and Division Leaders to provide 
you	with	guidance,	ensuring	your	success.	
The program begins with a residential orientation 
that	 brings	 graduates	 together	 from	 around	 the	
country	in	a	major	city	location.		Apart	from	training	
that	 enables	 you	 to	hit	 the	ground	 running,	 this	
four	day	event	delivers	professional	relationships	
and	friendships	that	last	your	years	at	Corrs	and	
beyond.

Office	Locations

Waterfront	Place
111	Eagle	Street
Brisbane	QLD	4000

8	Chifley
8-12	Chifley	Square
Sydney	NSW	2000

Bourke Place
600 Bourke Street
Melbourne	VIC	3000

Woodside Plaza
240	St	George’s	Terrace
Perth WA 6000

Contact
Tania	Daly
E		tania.daly@corrs.com.au
P		(07)	3228	9465
F		(07)	3228	9444
W		www.corrs.com.au
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 Join a law �rm that is truly going places

With 4,200 lawyers in 78 of�ces and 32 countries around the world, 
working at DLA Piper means opportunities to work with world class 

companies on major projects both here and overseas. You’ll also bene�t 
from cutting-edge learning and development programs, and will get to 

work alongside some of the best legal minds around. 

Take the �rst step to a global career and  
visit www.dlapipergraduates.com.au to learn more.

TODAY’S TALENT, 
TOMORROW’S LEADERS

DLA Piper is a global law �rm operating through various separate and distinct legal entities. 

Further details of these entities can be found at www.dlapiper.com.  

Copyright © 2015 DLA Piper. All rights reserved. | FEB15 | 2888401
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We understand that becoming an exceptional lawyer takes more than 
technical ability, because at its heart, the business of law is based 
on human relationships. For us this means a culture built on creating 
exceptional working relationships with clients and colleagues. From 
the start of your career you will get to know our clients, understand 
their perspectives, and develop your ability to deliver insightful and 
commercially astute advice. 
Wherever you go in the firm, we’re confident 
you’ll be working with people who share the 
values we have worked together to define: a 
commitment to excellence, a collaborative 
approach, a desire to lead, and a focus on 
creating strong connections with colleagues 
and clients. Visit our website to meet 
some of our people and see what we mean 
herbertsmithfreehills.com/careers/ 
our-careers-film

YOUR DEVELOPMENT
Our success depends on the knowledge skills 
and unique perspectives of all our people. 
That’s why we have always placed such a high 
value on diversity. It’s also why we will invest 
heavily in your development. Through formal 
training, pro bono opportunities and the 
chance to work with inspiring people who are 
leaders in their fields, we will help you grow 
personally and professionally.

INTERNATIONAL GRADUATE 
SECONDMENT PROGRAMME
Our international network means that we can 
offer opportunities and experiences that are 
unrivalled in scope.

In 2014 we launched our international 
secondment programme for Australian 
graduates. To hear about Ben and Mia’s 
experiences on international secondment go 
to our website: herbertsmithfreehills.com/
careers/meet-our-people

WHAT WE LOOK FOR
We are interested in who you are and 
the strengths you can bring. We recruit 
employees from a wide range of backgrounds 
who possess the qualities we look for in our 
lawyers: intellectual curiosity, confidence, 
clarity of thought, the ambition to grow 
personally and professionally, and the ability 
to develop exceptional working relationships 
with clients and colleagues. We have prepared 
some more detailed information on our 
website: herbertsmithfreehills.com/careers/
australia/graduates/applications

JOINING US
We offer a range of summer and winter 
clerkships in each of our Australian offices. If 
you have queries about graduate or vacation 
clerk positions, please visit our website: 
herbertsmithfreehills.com/careers/
australia/graduates or contact one of our 
graduate recruitment team.

DO YOU HAVE WHAT IT TAKES TO 
BECOME AN EXCEPTIONAL LAWYER?

HERBERTSMITHFREEHILLS.COM © Herbert Smith Freehills 2015   NOF146213_advertorial_brisbane   020315
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GLOBAL REACH
24 offices, including associated 
offices across Asia-Pacific, EMEA 
and North America

OUR GLOBAL  
PRACTICE GROUPS
•  COMPETITION, 

REGULATION AND TRADE

•  CORPORATE

•  DISPUTE RESOLUTION

•  EMPLOYMENT, PENSIONS  
AND INCENTIVES

•  FINANCE

•  PROJECTS AND 
INFRASTRUCTURE

•  REAL ESTATE

CONTACT

Tanya Dunbabin
Graduate Recruitment Consultant
T +61 7 3258 6571
tanya.dunbabin@hsf.com

KEY DATES AND DEADLINES

BRISBANE MELBOURNE PERTH  SYDNEY
APPROXIMATE NUMBER 
OF  POSITIONS 

20-27 60–70 40-50 30-35

CLERKSHIP  
PROGRAMMES 

2 SUMMER 2 SUMMER 
1 WINTER  

2 SUMMER 
1-2 WINTER

1 SUMMER

APPLICATIONS FOR ALL 
2015/16  PROGRAMMES OPEN

2 MARCH 2015 13 JULY 2015 20 JULY 2015 17 JUNE 2015

APPLICATIONS CLOSE 23 MARCH 2015 16 AUGUST 2015 7 AUGUST 2015 19 JULY 2015

OFFERS MADE 11 MAY 2015 13 OCTOBER 2015 23 SEPTEMBER 2015 25 SEPTEMBER 2015

Please note: Applications will only be considered for one office of Herbert Smith Freehills, this includes globally.  Please only make an application to the office 
where you intend to start your career as a graduate.



BE AN 
EXCEPTIONAL 
LAWYER
Our clients need exceptional people to help them thrive in a world defined by 
change and complexity. They need people who are intellectually curious; who 
are able to advise with clarity and originality; people who believe that the 
business of law is based on human relationships.

Bring those qualities, your energy and your ambition and we’ll offer you the 
international opportunities, challenges and responsibilities only a leading global 
firm can provide. We offer an environment built on support and collaboration, 
where high performance is recognised and rewarded, and where you’ll be 
inspired and mentored by leaders in their fields.

WE SEE A FASCINATING AND EXCITING FUTURE FOR  
THE BUSINESS OF GLOBAL LAW. DO YOU?

HERBERTSMITHFREEHILLS.COM/CAREERS
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PRESTIGIOUS LOCAL AND INTERNATIONAL CLIENTS
• Challenging work from a national and international client base
• Industry-leading expertise in key sectors driving international and 

local growth

CAREER PROGRESSION
• Development from within, with a defined path for promotion and 

progression 

ONGOING LEARNING AND DEVELOPMENT
• Structured professional development framework including leadership, 

business development and financial management capabilities

kick-start your career

Perth 
Level 27, Allendale Square, 77 St Georges Terrace 
Perth WA 6000    
T +61 8 9211 8111

Providing real opportunities and 
challenges in a professional working 
environment, HopgoodGanim’s two-
year graduate program is a great 
way to kick-start your legal career. 

As part of our aim to encourage 
internal career development, 
priority offers are made to 
candidates currently employed 
within the firm and participants of 
our seasonal vacation clerkship 
programs.  To find out more about 
our graduate program and what we 
offer, like us on Facebook or visit 
our website.

Brisbane
Level 8, Waterfront Place, 1 Eagle Street 
Brisbane Qld 4000    
T +61 7 3024 0000

Shanghai 
Suite 919, Jinjiang Xiangyang Tower, 
993 Nanjing Xi Road, Jing’an District 
Shanghai, 200041 China
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K & L Gates

About Us
K&L	 Gates	 is	 a	 commercial	 law	 firm	 operating	
at	 the	 intersection	 of	 globalisation,	 innovation,	
and	 regulation	 to	 deliver	 legal	 solutions	 for	
clients	 facing	 an	 increasingly	 complex	 global	
marketplace.		
With	more	than	2000	lawyers	in	offices	across	five	
continents,	we	have	the	largest	integrated	network	
of	offices	of	any	global	law	firm.		In	Australia,	our	
offices	are	located	in	Brisbane,	Melbourne,	Perth	
and	Sydney.
With	 the	 extraordinary	 inbound	 investment	 into	
Australia	from	the	Asia	Pacific	region	the	firm	has	
the resources on the ground to handle the most 
sophisticated	legal	requirements.		

2016 Graduate program 
The graduate program involves rotations through 
three	practice	groups.		You	will	be	exposed	to	a	
variety	of	areas	of	commercial	law	in	all	rotations.
Our	graduate	program	is	designed	to	give	you	the	
technical expertise and commercial context to 
succeed.		Throughout	the	year	you	are	supported	
with	 a	 buddy,	 supervisor	 and	mentor.	 	 Partners	
and	 senior	 lawyers	 will	 support	 and	 guide	 you	
through	 each	 rotation	 and	 support	 your	 career	
development.	 	 Your	 buddy,	 a	 junior	 lawyer,	 will	
help	you	transition	into	your	new	role.
Your	 professional	 development	 program	 runs	
weekly.	 	 It	 combines	 Practical	 Legal	 Training	
(delivered	 by	 the	College	 of	 Law)	with	 sessions	
presented	 by	 partners,	 lawyers,	 external	
presenters	 and	 our	 professional	 development	
team.

Firm Values
Our	firm	values	are	centred	on	four	core	areas.
•	 Client	Focused	–	We	provide	the	highest	level	

of	 service	 to	 our	 clients	 as	 industry	 experts	
and	seek	out	proactive	ways	to	anticipate	their	
needs	and	add	value	to	their	businesses.

•	 Transparent	 –	 We	 strongly	 believe	 in	
maintaining	 an	 open	 and	 authentic	 culture,	
internally	and	externally.	It	helps	us	build	long	
lasting relationships with our clients based on 
mutual	trust	and	respect.

•	 Innovative	 –	 We	 are	 at	 the	 forefront	 of	 the	
issues	 affecting	 our	 clients	 and	 are	 focused	
on	 providing	 ground-breaking,	 value-driven	
solutions	to	enhance	their	businesses.

•	 Integrated	–	We	are	one	global	network,	truly	
integrated	and	unified,	allowing	us	to	provide	
seamless	service	to	our	clients,	regardless	of	
their	location.	

What we look for 
We believe in hiring individuals who will become a 
part	of	our	collaborative,	committed	and	diverse	
team.	
Solid academic results are important but to be a 
successful	lawyer	you	need	to	demonstrate	talent	
and	skill	in	a	variety	of	areas.		In	your	application	
to	 us	 you	 will	 demonstrate	 commerciality,	 logic	
and	attention	to	detail	as	well	as	enthusiasm	for	
delivering	exceptional	client	service.
To	be	successful	at	K&L	Gates	you	will	have:
•	 Leadership	 experience:	 You’re	 a	 self-starter	

committed	 to	 personal	 and	 professional	
development.	 And	 you’ve	 demonstrated	
initiative,	tenacity	and	potential.		

•	 Curiosity:	You’re	a	strategic	thinker	who	solves	
problems	creatively.	
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•	 Maturity:	 You	 possess	 sound	 judgment	 and	
have	excellent	people	skills.	You’re	confident	
and	professional.

•	 Passion:	 You	must	 be	 dynamic,	 enthusiastic	
and	excited	about	our	firm!

•	 First	class	communication	skills:	You	possess	
the	 ability	 to	 speak	 and	 write	 clearly	 and	
intelligently.

•	 Attributes	 of	 a	 team	 player:	 You’re	
approachable	and	enjoy	participating	in	group	
activities.	 You’re	 a	 good	 listener.	 And	 you’re	
always	willing	to	share	thoughts	and	ideas.

Employee benefits
K&L	Gates	is	strongly	committed	to	our	lawyers’	
professional	 development.	 	 Partners	 throughout	
the	 firm,	 together	 with	 our	 professional	
development	 team,	work	 to	create	an	extensive	
range	 of	 formal	 and	 informal	 professional	
development	 opportunities	 for	 lawyers	 in	 all	 of	
our	offices.
K&L	Gates	is	a	highly	collaborative,	inclusive	and	
social	workplace	where	we	take	interest	in	you	as	
a	person,	not	just	an	employee.		You	will	be	offered	
the	chance	to	 join	our	social	club,	participate	 in	
one	 of	 our	 sporting	 teams	 and	 take	 part	 in	 our	
pro-bono	community	programs.	 	Regular	Friday	
night	drinks	provide	 the	opportunity	 to	socialise	
with	your	colleagues	and	others	outside	of	your	
wider	 practice	 area.	 In	 addition	 to	 this,	we	 fully	
support	flexible	working	and	offer	other	wellbeing	
initiatives	to	ensure	our	staff	have	a	good	working	
life	balance.		
K&L	 Gates	 is	 committed	 to	 diversity,	 including	
championing working parents and developing 
our	 senior	 female	 leaders	 through	 our	 Diversity	
and	 Women	 in	 the	 Profession	 committees.	 	 In	
2014	K&L	Gates	was	 one	 of	 only	 76	 Australian	
organisations	to	receive	the	citation	for	Employer	
of	Choice	for	Gender	Equality.

Pro Bono Work
K&L	Gates	handles	hundreds	of	pro	bono	matters	
a	year.		Among	other	things,	firm	lawyers	litigate	
civil	 rights	 cases,	 establish	 and	 advise	 non-
profit	 organisations,	 assist	 such	 organisations	
in transactions and represent indigent persons 
in	 consumer,	 landlord-tenant,	 and	 immigration	
matters.	 	 We	 directly	 aid	 individuals	 who	 have	
limited	means	but	substantial	legal	needs.		We	also	
provide	legal	counsel	and	public	policy	advocacy	
to help organisations advance their public service 
programs,	and	we	accept	court	appointments	to	
provide pro bono counsel in both civil and criminal 
matters.
Every	 year	 K&L	 Gates	 participates	 in	 a	 Global	
Day	 of	 Service,	 which	 takes	 place	 across	 all	
of	 our	 offices	 and	 is	 an	 opportunity	 for	 all	
staff	 to	 make	 a	 positive	 impact	 in	 their	 local	
communities.		In	recognition	of	this	initiative	K&L	
Gates was awarded the “Global Corporate Social 
Responsibility	Initiative	of	the	Year”	in	2013	in	the	
American	Lawyer’s	Global	Legal	Awards.



MAKE YOUR MOVE ON A GLOBAL STAGE
At K&L Gates, we are committed to our people. With more than 2,000 lawyers 
across five continents, we share work, industry knowledge, clients, and most 
importantly, our success. Your career will benefit from unprecedented exposure to 
high profile deals on an international platform.

But what makes a successful K&L Gates lawyer? 

We look for someone who is articulate and confident. You are a strategic thinker 
who can break down complex problems while providing the best commercial advice 
to our clients. At K&L Gates, we have a one-team mentality, so you will need to 
be approachable and have the maturity to listen and act on feedback. We are also 
passionate about what we do as this drives us to be the best.

Think you’ve got what it takes?

Applications for our 2016 Graduate program in Brisbane  
open Monday 3 August. Learn more at klgates.com or  
follow us on Facebook.
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Norton	 Rose	 Fulbright	 Australia	 is	 a	 member	
of	 the	 Norton	 Rose	 Fulbright	 Group,	 a	 leading	
international	legal	practice	offering	a	full	business	
law	 service	 to	many	 of	 the	world’s	 pre-eminent	
financial	institutions	and	corporations.

We	 are	 one	 of	 the	 largest	 international	 legal	
practices	 in	 Australia,	 with	 offices	 in	 Brisbane,	
Melbourne,	Perth	and	Sydney.

Knowing	 how	 our	 clients’	 businesses	work	 and	
understanding what drives their industries is 
fundamental	 to	 us.	 Our	 lawyers	 share	 industry	
knowledge	and	sector	expertise	across	borders,	
enabling	us	to	support	our	clients	anywhere	in	the	
world.

We	 are	 strong	 in	 financial	 institutions;	 energy;	
infrastructure,	mining	and	commodities;	transport;	
technology	and	innovation;	and	life	sciences	and	
healthcare.

We	 take	 the	view	 that	we	are	only	as	strong	as	
our	 people	 –	 which	 is	 why	 quality	 training	 and	
flexible	work	programmes	are	paramount	 to	our	
business.	We	deliver	an	extensive	range	of	training	
programmes	 targeted	 at	 specific	 stages	 of	 our	
lawyers’	professional	development.	Our	graduate	
lawyers	have	the	opportunity	to	be	involved	in	a	
unique	International	Rotation	Programme	and	to	
spend	time	in	one	of	our	International	offices.	

As	 a	 Norton	 Rose	 Fulbright	 Australia	 summer	
clerk,	 you	 will	 have	 the	 chance	 to	 spend	 five	
weeks in one practice group and then rotate into 
a	different	practice	area	for	a	further	5	weeks,	to	
broaden	 your	 knowledge	 as	 much	 as	 possible.	
Our	clerkship	programme	 is	your	opportunity	 to	
start	building	a	career	with	a	global	legal	practice,	
doing	meaningful	work	of	value.	You	will	also	get	
to	 know	 our	 people	 and	 work	 closely	 with	 our	
Associates,	Senior	Associates	and	Partners.	All	in	
all,	 it	 is	an	opportunity	to	experience	what	life	is	
really	like	as	a	commercial	Lawyer.

We’re	also	proud	to	be	certified	by	the	WGEA	as	
an	Employer	of	Choice	for	Gender	Equality	2014.

Norton Rose Fulbright



 

 

‘Since starting my legal career as a graduate in February 

2013, Norton Rose Fulbright has given me many opportunities 

to gain meaningful practical experience in the areas of law 

that interest me. 

In my two years at the practice, I have been involved in a 

diverse range of work including a particular project where 

overseas. It is amazing to be part of an organisation with 

Norton Rose Fulbright has the right balance – amazing 

and passionate work colleagues, exciting and challenging 

work, and a genuinely supportive culture. I know that the 

practice will always support me 100 per cent in achieving 

my personal goals and career aspirations.’

Joshua Chan, lawyer, real estate, joined February 2013
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Where did you clerk and what practice area 
did you work in?
I	 clerked	with	 the	Energy	&	Resources	group	at	
Clayton	Utz	in	Brisbane.	

How did you find the application process? What 
advice would you give students undertaking 
the process? [Applications, Meet the Firm 
Evenings, Interviews]
The	 importance	 of	 the	 written	 application	 that	
you	 put	 forward	 for	 a	 clerkship	 position	 should	
not	 be	 underestimated.	 As	 a	 ballpark	 figure,	
the	 firms	 that	 you	 are	 applying	 for	 are	 going	 to	
be	 receiving	 somewhere	 between	 400	 and	 500	
applications.	Be	very	concise	with	your	CV,	and	
be	very	specific	with	your	covering	letter.	A	two-
page	CV	and	a	covering	letter	that	explains	your	
motivations	and	relevant	experience	immediately	
will	 ensure	 that	when	 the	 firm	 is	 sifting	 through	
their	applications,	they	already	know	that	you	are	
efficient	and	effective.	It	will	also	give	them	some	
breathing	room	and	make	their	job	easier	–	a	great	
way	to	start!

The	meet	and	greet	evening	is	NOT	an	opportunity	
to	 reveal	 what	 you	 know	 about	 the	 law	 or	 the	
industry.	It	 is	an	opportunity	to	present	who	you	
are	 as	 a	 person.	 Connect	 with	 the	 lawyers	 on	
areas	of	interest	other	than	the	law.	Every	one	of	
them	already	has	a	law	degree,	so	they	are	more	
interested	 in	 knowing	 what	 is	 different	 about	
you.	What	 they	are	 looking	 for	 is	 a	person	who	
maintains	a	balanced	lifestyle	and	someone	who	
can bring diverse interests to the group in a social 
setting.	

 
Interviews	 are	 always	 going	 to	 be	 daunting,	
and	 there	 is	 no	 real	 formula	 that	 you	can	apply	
to	 them	 that	 will	 give	 you	 a	 good	 result.	When	
someone	 is	 conducting	 an	 interview,	 they	 are	
already	 preoccupied	 with	 certain	 criteria	 that	
they	are	 looking	 for.	These	criteria	will	 never	be	
revealed	 and	 they	 are	 different	 for	 every	 firm	
and	 every	 interviewer.	 The	 only	 way	 to	 prepare	
is	 to	 know	 everything	 about	 your	 CV	 and	 your	
past	 experiences.	 These	 do	 not	 need	 to	 be	
legal	experiences.	They	will	ask	you	behavioural	
questions	 like,	 ‘explain	a	time	where	you	had	to	
display	initiative’.	Your	answer	could	be	based	on	
anything	 from	 sport,	 to	 an	 emergency	 situation	
in	 daily	 life,	 to	 a	 legal	 experience.	 Being	 very	
familiar	with	all	of	your	past	experiences	makes	
the	process	of	answering	a	question	easier	and	
more	comfortable.	

Lachlan Bongers
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What was the work like? What did a typical day 
look like?
It	was	 largely	 contractual	 based,	with	 extensive	
engagement	 with	 joint	 venture	 agreements.	
As	 expected,	 the	 contractual	 terms	 were	 very	
industry	specific,	and	were	directly	referring	to	the	
factual	circumstances	of	the	mine.	
I	had	no	past	education	 in	mining	or	 resources,	
so	 the	 start	 of	 a	 typical	 day	 for	 me	 was	 spent	
on	becoming	very	 familiar	with	 the	 terms	of	 the	
contract	before	attempting	to	fulfill	the	instructions	
given	by	 the	 lawyer.	 This	 required	 research	 into	
certain	 Energy	 Law	 principles	 and	 concepts,	
which	 fortunately	 I	 became	 very	 interested	 in,	
and	 then	 understanding	 how	 they	 were	 altered	
or	 applied	 in	 the	 JV	 agreement.	 Understanding	
exactly	 what	 the	 contract	 was	 referring	 to	 by	
researching	the	mine	and	the	location,	as	well	as	
the	parties	involved,	also	aided	my	understanding	
of	a	foreign	area.	
Because	 of	 the	 industry,	 there	 was	 little	
engagement	with	legislation	and	more	analysis	of	
the	client’s	legal	position	under	the	contract.

What reflections do you have on the clerkship 
experience? 
I	 think	 the	most	 important	 thing	 throughout	my	
clerkship was remaining enthusiastic about tasks 
that	initially	seemed	out	of	reach.	
You	 need	 to	 acknowledge	 that	 as	 a	 clerk,	 you	
are	 there	 to	 learn.	 It	 quickly	 becomes	 evident	
that	there	are	lot	of	things	that	you	do	not	know.	
So in order to remain enthusiastic and continue 
to	 enjoy	 the	 experience,	 you	 have	 to	 ask	 every	
single	 question	 that	 is	 on	 your	 mind.	 I	 asked	
way	 too	 many	 questions	 when	 being	 asked	 to	
do	 something,	 because	 I	 realised	 that	 the	 risk	
of	 sounding	 ignorant	 is	 a	 much	 better	 risk	 to	
take	than	the	risk	of	giving	a	lawyer	work	that	is	
incomplete	or	irrelevant.	
In	any	event,	the	lawyers	you	are	working	with	are	
a	great	source	of	infinite	knowledge.	Do	not	waste	
the	opportunity	to	learn	as	much	as	you	can.	Get	
background	 information	 or	 circumstantial	 facts	
on	what	 they	are	working	on,	because	 the	stuff	
that	they	deal	with	is	much	more	interesting	than	
what	you	hear	in	a	lecture!	
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I	 am	 currently	 in	my	 second	 last	 semester	 and	
will	 graduate	 in	 October	 2015.	 Last	 year	 I	 was	
fortunate	 enough	 to	 undertake	 a	 clerkship	 at	
Clayton	Utz	during	the	August	holiday.
This	was	a	great	way	for	me	to	get	an	understanding	
of	 the	 difference	 between	 studying	 law	 and	
practicing	law.	As	I	had	gone	into	law	desiring	to	
work	 in	a	commercial	 law	firm,	 this	was	a	great	
way	 to	 test	 whether	 my	 dream	 of	 law	 wasn’t	
too	far	 from	reality.	Whilst	 it	wasn’t	quite	 like	an	
episode	of	Suits	or	Boston	Legal,	I	still	found	the	
whole	experience	rewarding.
How did you find the application process? 
The	application	process	is	time	consuming.	Every	
firm	 I	 applied	 for	 required	 a	 cover	 letter	 (which	
must	be	firm	specific),	resume	and	an	academic	
transcript.	 However	 most	 also	 had	 several	
questions,	which	required	time	and	consideration	
to	 answer	 appropriately.	 Also	 unfortunately	 you	
must	cast	your	net	wide,	whilst	we	are	all	smart	
and	friendly	individuals	and	know	which	firm	we	
want	to	work	for,	there	are	1000	other	smart	and	
friendly	 students	 applying	 for	 the	 same	firm,	 so	
if	you	are	serious	about	working	in	a	commercial	
firm	 you	 need	 to	 apply	 to	 every	 firm	 you	 find	
because	it	is	exceptionally	competitive.	
Once	 you	 are	 lucky	 enough	 to	 get	 an	 interview	
(having	 dealt	 with	 the	 humbling	 experience	 of	
multiple	email	 rejections),	 you	need	 to	 iron	your	
shirt	and	go	to	“Meet	the	firm”	evenings	where	you	
wine	and	dine	 the	Partners.	These	are	 relatively	
low	stress	events	and	are	a	great	way	to	make	a	
positive	impression	(so	don’t	be	the	student	who	
has	one	to	many	sherries).
Interviews	 are	 a	 challenge.	 Like	 a	 first	 date,	
sometimes	 the	 person	 on	 the	 other	 side	 of	 the	
table	just	clicks	with	you,	they	laugh	at	your	bad	
jokes	 and	 the	 questions	 are	 easy.	 Sometimes	
they	don’t.	Never	let	the	second	scenario	get	you	
down	or	psych	you	out,	because	for	me	,	it	was	
the	interview	which	got	me	a	job.

What tips would you give for students 
undertaking the process?
If	I	was	to	give	any	advice	it	would	be	apply	widely,	
don’t	 focus	 on	 one	 firm	 thinking	 that	 you	 will	
definitely	get	an	offer	from	them.	There	are	lots	of	
smart	students	out	there	who	also	want	that	firm,	
so	apply	widely	and	prepare	early.	However,	be	
confident	once	you	get	an	interview.	If	you	have	
an	 interview,	 you	 are	 already	 ahead	 of	 90%	 of	
candidates,	 which	 means	 you	 have	 impressed	
them.
Where did you clerk and what practice area 
did you work in? 
I	 worked	 in	 Corporate	 Litigation	 for	 3	 weeks.	 I	
never	 did	 anything	 twice,	 which	meant	 I	 asked	
lots	of	questions	and	was	constantly	confused.	I	
went	to	court	several	times	and	had	a	great	time.	
Everyone	has	a	different	 experience,	depending	
on who is their Mentor and which department 
they	are	in	and	how	busy	they	are.
Final Reflections
This	is	the	start	of	the	process	to	getting	a	graduate	
job	so	take	it	seriously.	Take	time	to	submit	the	best	
application	you	can	(no	spelling	mistakes!),	don’t	
get	the	name	of	the	firm	or	the	Human	Resources	
contact	 wrong.	 This	 isn’t	 an	 assignment	 where	
errors	will	 cost	 you	 a	mark,	 it	 will	 cost	 you	 the	
application.	 If	 you	 get	 the	 interview	 remember	
it	 is	 a	 professional	 environment,	 once	 you	walk	
through	 the	doors	you’re	not	a	student	you’re	a	
potential	 employee,	 so	 show	 them	 you	 can	 be.	
If	 you	 get	 the	 job	 then	 be	 a	 professional,	 don’t	
leave	 early,	 don’t	 be	 lazy	 and	 if	 you	 are	 unsure	
then	ask	a	question,	no	one	expects	you	to	know	
everything.	Finally,	enjoy	it!!

William Waldron
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In	 a	 flash,	 I	 am	 in	 my	 final	 year	 of	 uni	 and	
appreciate the very real fear	 that	 jobs	 are	 few	
and	 far	 between,	 require	many	 years	 of	 directly	
relevant,	prior	work	experience	and	soul-crushing	
application	processes.	Not	to	mention	that	you’re	
also	 against	 some	 truly	 remarkable	 people	who	
all	 have	 excellent	 marks,	 great	 personalities,	
unique	 and	 skillful	 hobbies	 (e.g.	 slam	 poetry,	
horse dressage or recording an album with an 
indie	band	on	 the	side)	and	probably	a	Masters	
degree.	 I	do	not	mean	to	alarm	you	but	am	just	
trying	 to	#keepitreal.	 Excuse	me	while	 I	 resume	
the	foetal	position.	Wouldn’t	it	be	great	to	get	work	
experience	AND	the	possibility	of	walking	straight	
into	a	job	after	graduating?	Enter:	clerkships.	

“But	I	don’t	want	to	be	a	slave	to	the	man,”	I	hear	
my	conscience	telling	my	brain,	as	well	as	most	
people	 I	 know,	 several	 times.	 BUT,	 my	 rational	
brain	replies	to	my	conscience,	“how	can	you	rule	
something	out	without	even	giving	it	a	go?”	I	nod	
reluctantly.	This	is	a	valid	point.	You	have	nothing	
to	lose	by	applying	if	you’re	not	sure	the	clerk lyf 
is	for	you.	There	are	3	broad	scenarios	that	may	
result:	
a)	You	don’t	get	a	clerkship.	Wooo	you	don’t	have	
to	sit	deferred	exams	in	the	first	week	of	January	
AND	 check	 out	 your	 state-of-the-art-and-up-
to-date-beautifully-formatted	 CV	 after	 its	 first	
makeover	since	you	left	high	school.	
b)	 You	 do	 a	 clerkship	 and	 hate	 it.	 Excellent,	
you	have	given	 the	corporate	world	a	month	 to	
shine	and	it	wasn’t	for	you.	You	can	now	happily	
pursue alternative career paths and participate in 
#SayNoToTheMan	on	the	weekends.	
c)	 You	 do	 a	 clerkship	 and	 actually	 find	 yourself	
having	a	10/10	time.	Who	knew?

So	my	first	 bit	 of	 advice	 is	 this:	 if,	 like	me,	 you	
think	the	corporate	 law	world	 is	not	your	scene,	
apply	anyway.	You’ll	get	a	lot	out	of	the	process:	
exposure	 to	 typical	 interview	 questions;	 job	
application	 timelines;	 opportunities	 to	 meet	
interesting	people	in	a	professional	setting;	have	
a	chance	to	see	what	a	law	firm	actually	does	and	
maybe	(like	me)	step	into	a	real-life	office	for	the	
first	time.	

Don’t	think	your	marks	are	good	enough?	Well,	if	
you	don’t	apply	you	will	certainly	not	be	getting	
a	 clerkship.	 So	 what	 have	 you	 got	 to	 lose	 by	
applying?	 Answer:	 nothing,	 and	 gains	 include:	
an	investment	of	time	in	thinking	about	post-uni	
life,	 more	 information	 about	 law	 firms	 and	 the	
aforementioned	CV	improvements.	

My	 second	bit	 of	 advice:	 you	don’t	 need	 to	 kill	
yourself	over	clerkships.	There’s	no	sugar-coating	
the	fact	that	the	application	process	is	horrendous,		
will	drive	you	crazy	and	take	ages.	However,	you	
don’t	have	 to	apply	 to	every	firm	under	 the	sun	
if	you	don’t	want	to	(if	you	do,	get	on	this	asap).	
I	was	warned	that	the	process	takes	forever	but	
as a seasoned ‘I’ll-do-it-the-night-before’	person	
I	didn’t	think	it	would	be	that	bad.	It	is.	

Alice McDonald
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You	 think	 it	 is	 just	 cover	 letter	 plus	 CV	 but	 be	
prepared	 to	answer	a	million	variations	of	 “Why	
do	 you	 want	 a	 career	 in	 corporate	 law?”	 and	
“Why	[insert	firm	name	here]?”.	These	questions	
not	only	require	the	generation	of	many	synonyms	
and time-consuming soul-searching but have to 
be	entered	directly	into	an	online	system	so	you	
can’t	really	come	back	and	do	it	later.	I	only	applied	
to	5	firms	for	this	very	reason.	I	took	one	look	at	
a	firm’s	written	questions	and	when	I	saw	“Tell	us	
about	your	favourite	case	and	why?”	I	decided	it	
was	time	for	a	nap	and	that	I	didn’t	really	want	to	
work	at	that	firm	anyway.

I	chose	the	firms	that	really	stood	out	to	me	or	that	
I’d	heard	were	good	places	to	clerk	from	others	
and	just	applied	to	those.

Many	people	accept	numerous	offers	and	spend	
their	penultimate	year	squeezing	 in	3	clerkships	
and	if	you’re	set	on	the	corporate	law	path,	finding	
the	right	firm	for	you	is	important	so	go	for	it.	But	
if	you	are	not	sure	it’s	for	you,	then	you	don’t	need	
to	feel	pressured	to	this!	If	you	just	want	a	taste	
or	 don’t	 want	 to	 sacrifice	 other	 opportunities,	
such	as	mooting,	Director	of	Public	Prosecutions	
internships,	AMUNC	and	the	chance	to	postpone	
fulltime	work	for	as	long	as	possible,	then	you	can	
just	do	one	clerkship.	This	is	what	I	did.	I	decided	
to	accept	my	clerkship	offer	from	Herbert	Smith	
Freehills	and	have	#noragrets	about	not	applying	
to	more	firms	or	turning	down	other	offers.

Best	 of	 luck	 with	 your	 applications!	 Prepare	
yourselves.	Don’t	hate	yourselves.	It	will	be	worth	
it.
Some	final	points	of	advice:
1.	 Most	firms	will	only	allow	you	to	apply	to	one	

of	 their	 offices	 so	 you	 need	 to	 be	 selective	
about	where	 you	 apply	 for	what	 firms	 if	 you	
plan	to	apply	interstate.	

2.	 Remember	 that	 you	 are	 a	 shining	 star	 and	
that	 there	are	many,	many	other	ways	to	get	
fantastic,	rewarding	jobs	in	law	if	you	don’t	get	
a	clerkship	(just	be	prepared	to	do	a	few	more	
applications	on	the	way	there!).

3.	 Chat	it	through	with	mates.	They	understand.
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Before	 March	 2014	 I	 had	 only	 a	 vague	
understanding	of	what	a	clerkship	was.	It	was	in	
the	final	week	of	the	clerkship	application	period	
when	I	realised	that	not	only	was	this	an	important	
stepping	stone	to	beginning	a	career	in	a	law	firm	
but that this would provide me with the natural 
experience	of	working	in	the	legal	industry.	

Having	finalised	as	many	applications	as	I	could	
in	 that	 final	 week,	 I	 was	 fortunate	 enough	 to	
participate	 in	 two	 summer	 clerkships.	 Upon	
completion	of	the	two	four	week	programs	I	truly	
understood	 how	 advantageous	 the	 opportunity	
was.

The	four	key	benefits	I	gained	from	my	clerkships	
were:
1.	 A realisation that I wanted a career in the legal 

industry.
2.	 An	opportunity	to	be	among	the	first	candidates	

considered	for	graduate	jobs.
3.	 Practical	 experience	 in	 applying	 theoretical	

legal	knowledge.
4.	 Skills	and	tools	which	I	have	used	in	my	final	

year	of	studies.	

What did a typical day look like?
I	was	positioned	 in	the	Competition	team	of	 the	
Brisbane	 office,	 which	 operates	 in	 the	 broader	
practice	group	of	Dispute	Resolution.	Throughout	
the	clerkship	I	was	working	with	legal	professionals	
within	 the	 Competition	 team	 as	 well	 as	 from	
Corporate	and	Commercial	Litigation	teams.	
A	 typical	 day	over	my	Clerkship	 looked	 roughly	
like	this:

8	-	9		 Continue	work	from	the	previous			 	
	 day,	or	read	relevant	news	sources		 	
	 and	media	releases.	
9	-	12		Working	on	projects	assigned	by			 	
	 Partners,	Senior	Associates		 	 	
	 and	Solicitors.
12	-	1  Grab lunch with other clerks or    
	 graduates	at	the	best	local	eateries.	
1	-	6		 Continue	working	on	projects	and		 	
	 meet	with	relevant	people	to	clarify		 	
 the task or present the completed   
	 project.	
6 Meet	up	with	any	Clerks	who	were		 	
	 free	for	a	drink	by	the	river	or	a		 	 	
	 session	at	the	gym.

Billy Young
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What was my clerkship experience with a 
leading global law firm?
The	projects	I	got	to	work	on,	ranged	from	research	
on	 legal	 issues,	 to	writing	 parts	 of	 a	 document	
which	 ended	 up	 in	 the	 clients	 hands.	 The	work	
was	very	different	to	what	I	had	expected.	Rather	
than	completing	assignments	for	the	sake	of	it,	as	
we	do	in	university,	any	project	I	was	working	on	
was	part	of	a	bigger	picture,	and	was	vital	to	the	
solution	for	the	client.	

There were several instances where I was given 
two	hours	 to	research	a	 legal	 issue	and	apply	 it	
to	 our	 client’s	 facts.	 Once	 I	 had	 presented	 the	
findings	in	a	memo	to	my	partner	he	invited	me	to	
sit in on the call with the client where he advised 
on	the	issues	I	had	identified.

Without a doubt the clerkship experiences have 
changed	the	way	I	study	and	my	outlook	on	the	
legal	industry.	I	was	lucky	enough	to	work	in	two	
firms	 where	 the	 culture	 and	 people	 are	 among	
the	 best	 of	 the	 Brisbane	 firms.	 Not	 only	 were	
the	 people	 in	 the	 firms	 dynamic,	 intelligent	 and	
interesting,	but	in	both	my	experiences	the	clerks	
possessed	those	same	attributes.	

So	I	guess	that	 leads	me	to	the	question	you’re	
probably	reading	this	guide	to	have	answered:
How do you get selected as a graduate or clerk 
for one of Brisbane’s best firms?
Many	 firms	 are	 different	 and	 are	 looking	 for	
different	types	of	people.	I	think	the	secret	lies	in	
being	able	to	demonstrate	that	you	are	dynamic,	
intelligent	and	interesting,	in	the	little	opportunities	
you	have	to	do	so.	
My	top	3	tips	are	as	follows:	
1.	 You	 need	 to	 carefully	 consider	 each	 CV,	

letter,	application	and	interview	to	ensure	you	
are	 adequately	 demonstrating	 that	 you	 are	
dynamic,	intelligent	and	interesting.	

2.	 Each	firm	places	greater	emphasis	on	particular	
individual	attributes;	some	of	Brisbane’s	best	
firms	 value	 dynamic	 and	 interesting	 people	
more	than	simply	intelligent	people.

3.	 Have	 a	 few	 people	 look	 at	 your	 cover	 letter	
and	ask	them	what	it	says	about	you.	If	they	
say	that	it	shows	you	are	dynamic,	interesting	
and	 intelligent,	 then	 you’re	 winning.	 If	 they	
use	words	synonymous	with	those,	then	thats	
okay	too.	But	the	cover	letter	is	the	first,	and	
sometimes	final	opportunity	to	get	a	recruiters	
attention.	So	make	it	bold,	but	sharp.	

Finally,	I	would	say	that	despite	graduate	programs	
and clerkships being incredible opportunities 
to	begin	a	career	at	 a	 leading	firm,	 it	 is	not	 the	
only	 opportunity.	 Today,	 the	 legal	 profession	 is	
increasingly	diverse		and	you	will	often	be	exposed	
to	lateral	recruitment	throughout	your	career.	

I hope this helps and all the best throughout 
you	 experience.	 I	 am	 more	 than	 happy	 to	
answer	 any	 questions	 you	 might	 have	 at	 
Billy.Young@student.bond.edu.au.
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Finish	school.	Check.	Get	into	Law.	Check.	Go	to	
Law	School.	Check.	Realise	getting	a	job	is	not	as	
easy	as	going	to	Uni.	Check.	Regret	choosing	the	
degree	with	the	highest	number	of	graduates	and	
the	smallest	number	of	jobs.	Check.	Now	what?

If	this	sounds	like	you,	do not freak out.	Chances	
are	everyone	else	in	the	lecture	theatre	(I’m	talking	
week	1	when	people	actually	 rock	up)	 is	 feeling	
the	same	because,	despite	having	been	asked	a	
million	times,	“what	do	you	want	to	do	when	you’re	
older”,	very	few	people	actually	know	the	answer	
to	this	question.	I	mean	half	the	time	I	don’t	even	
know	what	I’m	making	for	dinner,	let	alone	what	
career	I	want	to	commit	to.	In	fact,	even	though	
I’m	in	my	10th	semester,	and	I	know…	right	now	
you’re	 probably	 thinking	 ‘wow	 she’s	 ancient,’	 I	
still	catch	myself	saying,	“when	I’m	older,	I	want	
to	 [insert	 cool	 thing	 that	 requires	me	 to	 have	 a	
disposable	income]”.

So	 that	 leaves	us	with	 the	conundrum.	How do 
you find a job to earn money for that ever-growing, 
increasingly unachievable bucket list?

If	being	a	poor	Uni	student	isn’t	enough	to	make	
you	 want	 a	 job,	 then	 maybe	 the	 fact	 that	 the	
“excuse”	of	needing	money	for	text	books	(which	
we	all	know	inevitably	goes	directly	to	purchasing	
a	Pub	Crawl	and	Illegally	Bond	and	White	House	
and	Palaver	ticket)	won’t	really	be	a	viable	excuse	
post-graduation.	And	 if	 stress	minimisation	was	
not	 on	 your	 New	 Year’s	 Resolution	 list	 (which	
you’re	yet	to	begin	implementing)	then	I	suggest	
taking	 the	clerkship	 route.	While	 it	 is	admittedly	
a	very	arduous	process,	it	can	really	be	worth	it.	
And,	hey,	what’s	the	harm	in	trying?

This	time	 last	year	 I	was	standing	 in	your	shoes	
wondering	 whether	 or	 not	 I	 should	 apply	 and	
whether or not the Corporate Law route was 
really	for	me.	At	this	stage,	I	worked	part	time	at	
a	 Criminal	 defence	 firm	 in	 Brisbane,	 appeared	
in	Court	daily,	worked	with	Barristers	on	the	reg	
representing	 some	pretty	 hectic	 people!	 Visiting	
prison	 to	 advise	 clients	 charged	 with	 murder,	
and	 sexual	 and	 drug	 trafficking	 offences	 was	
exciting but there was no Mike Ross / Rachael 
Zane	 thing	 going	 on...Just	me,	 the	 client	 and	 a	
red distress button on the wall next to the chair 
marked	 “solicitor	 only”.	 So	 seven	 applications,	
three	 interviews	and	 three	clerkships	 later,	 I	can	
tell	you	the	change	was	definitely	worth	it.	So	my	
advice,	apply.	Don’t	be	scared	of	the	rejections	(I	
promise	they	get	easier)	and	you	might	even	end	
up	like	me,	falling	in	love	with	Corporate	Law	and	
finding	out	that	submitting	those	applications	was	
the	best	thing	you	could	have	done.	

In Australia I clerked at Corrs Chambers Westgarth 
in	the	Winter	Program	and	Herbert	Smith	Freehills	
in	the	Summer	2	Program.	(Don’t	worry	if	you	don’t	
understand	what	Summer	1	or	Summer	2	means,	
I	didn’t	either	when	I	started	applying…I	wouldn’t	
have	even	been	able	 tell	you	which	firms	where	
top	tier	and	which	were	mid-tier.)	I	also	decided	to	
apply	for	an	international	Internship	and	was	lucky	
enough to Intern at the King & Wood Mallesons in 
the	Shanghai	office.

From	 the	 outside	 law	 firms	 can	 seem	 all	 the	
same...Think	of	Suits	and	then	think	the	opposite.	
But	what	you	will	soon	learn	 is	that	each	firm	is	
distinctly	 different	 and	 my	 three	 experiences	
confirmed	 this.	While	 the	clients	are	similar	and	
the	 lawyers	within	each	firm	are	 incredible,	 they	
each	 have	 their	 own	 ‘culture’	 (yes	 I	 know	 that	
sounds	so	Melbourne)	but	it’s	true.	

Emilie Soust
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I	spent	my	clerkship	at	Corrs	in	the	Property	team.	
Unlike	most,	 I	 loved	 studying	 property	 law	 so	 I	
decided	to	preference	the	Property	team.	If	you’re	
thinking	‘eww	easements’	or	renewing	leases	for	
the	family	next	door	then	I	dare	you	to	try	Property	
as	I	think	you’d	be	quite	surprised.	

While	I	was	at	Corrs	I	had	the	opportunity	to	work	
on	what	is	probably	the	biggest	land	acquisition	
and	 infrastructure	 project	 in	 Queensland.	 I	 was	
able	 to	 draft	 lease	 agreements	 for	 the	 biggest	
banks	across	the	whole	of	Australia	and	I	advised	
on	the	development	of	a	major	marina.	If	it	hasn’t	
already	become	clear,	what	you	learn	quite	quickly	
is	that	working	as	a	lawyer	is	nothing	like	studying	
law.	

I	was	fortunate	enough	to	clerk	at	King	&	Wood	
Mallesons	 and	 Herbert	 Smith	 Freehills	 in	 the	
Corporate	 Advisory	 teams.	 It	 probably	 goes	
without	 saying	 that	my	experience	 in	Corporate	
Law	in	Shanghai	was	vastly	different	to	Brisbane.	
Firstly,	 foreign	 investment	 is	 heavily	 restricted	
in	 China,	 which	 means	 when	 working	 in	 China	
creativity	is	key.	And	if	you	are	anything	like	me,	
I	 could	 have	 sworn	 that	 there	was	 no	 room	 for	
creativity	in	Law.	

While	in	China	I	worked	on	a	major	WFOE	(wholly	
foreign	 owned	 enterprise)	 telecommunications	
investment.	For	 those	who	might	not	be	aware,		
foreign	 investment	 into	 telecommunications	 is	
particularly	sensitive.	These	type	of	deals	require	
numerous	VIE	structures	to	be	put	in	place.	What	
quickly	became	essential	was	the	need	to	know	
acronyms	(Chinese	Law	is	all	about	the	acronyms)	
and	having	a	thorough	understanding	of	China’s	
‘Corporate	Law	with	Socialist	characteristics’.

At	 Herbert	 Smith	 Freehills,	much	 like	 at	 King	 &	
Wood	 Mallesons,	 the	 clients	 are	 all	 leaders	 in	
their	 fields,	 the	 size	 of	 the	 deals	 are	 big	 (if	 you	
like	seeing	many,	many,	many	zeroes	on	the	end	
of	figures	then	a	Corporate	Law	firm	is	definitely	
for	you),	and	you	get	to	work	with	legal	experts.	
Being	 a	 leading	 international	 firm,	 Freehills	 has	
diverse	clients,	which	means	no	task	is	ever	the	
same	and	opportunities	constantly	arise.	

During	my	clerkship,	 I	helped	a	Partner	prepare	
for	a	presentation	he	gave	in	China	to	prospective	
clients,	 became	 an	 expert	 in	 and	 presented	 on	
Strategic	 Analyses,	 and	 drafted	 and	 reviewed	
contracts	for	the	development	and	management	
of	Queensland’s	 biggest	mines.	 And	 this	 is	 just	
the	 smallest	 snapshot	 of	what	 a	day	 as	 a	 clerk	
entails.		
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So	 here	 are	 my	 tips	 that	 might	 help	 to	 make	
your	 application	 experience	 a	 little	 more	 cruisy	
(if	 that’s	 possible)	 than	mine.	 Hopefully	 this	will	
dispel	some	myths	or	answer	some	of	the	burning	
questions	you	wanted	to	ask.	
1.	 Apply	 everywhere	 –	 I,	 maybe	 mistakenly,	

applied	to	only	top	tier	firms	and	one	mid-tier	
firm.	 Although	 the	 process	 of	 writing	 cover	
letter	after	cover	letter	can	be	tiring,	it	is	really	
important	that	you	apply	to	as	many	firms	as	
possible	and	give	yourself	a	range	of	options.	
By	 applying	 to	 all	 tiers,	 you	 give	 yourself	
more	 opportunities	 and	 a	 broader	 range	 of	
experiences	which	is	ultimately	going	to	allow	
you	to	make	a	more	informed	decision	come	
Grad	Offer	day.		

2.	 Start	your	applications	early	and	do	thorough	
research	–	This	is	something	we	all	fail	to	do.	
But	 it	 cannot	 be	 stressed	 enough.	 Learning	
the	firms	takes	time	and	is	arguably	the	most	
crucial	 part.	 Although	 firms	 look	 very	 similar	
on	the	internet,	they	are	each	entirely	different.	
My	advice	is	to	go	beyond	the	firm	websites.	
Use	 Bond’s	 Resources,	 there	 are	 so	 many	
Bond	Graduates	now	working	at	all	 kinds	of	
firms	and	these	people	are	the	ones	who	will	
provide	you	with	the	most	useful	and	insightful	
information.	

3.	 Approach	the	firms	one	by	one	–	spend	a	few	
days	 solely	 researching	 a	 firm.	 Once	 you’ve	
written	 that	 application,	 you	 can	 move	 on	
to	 the	 next.	 By	 repeating	 this	 process,	 you	
familiarise	yourself	with	a	firm	and	will	begin	
to	pick	up	on	the	nuances	that	are	unique	to	
a	particular	firm.	It	will	also	prevent	your	cover	
letters	and	applications	from	sounding	generic	
where	all	 that	has	been	changed	 is	 the	Firm	
name.

4.	 Attend	the	Meet	&	Greet	nights	-	If	you	secure	
an	interview,	you	must,	must,	must	go	to	these.	
Further	information	is	provided	at	these	nights	
and	HR	will	notice.	Almost	undoubtedly	 they	
will	 ask	 in	 your	 interview	 if	 you	were	able	 to	
attend	the	event	and	this	is	a	great	opportunity	
to	bring	up	a	conversation	you	had	with	one	of	
the	lawyers.	

5.	 Relax	and	Be	Yourself	–	All	though	this	sounds	
cliché,	 the	 interviews	aren’t	designed	 to	 test	
you,	they	are	about	getting	to	know	you	and	
whether	the	firm	is	a	right	fit	for	you	as	much	
as	whether	you	are	a	good	fit	for	the	firm.	This	
extends	to	the	clerkship	process	as	well.	The	
Partners and the HR Managers have conducted 
numerous interviews and know when a person 
is	genuine	or	not.	So	be	honest	with	yourself	
and	with	the	people	who	are	interviewing	you,	
you’ll	 find	 you	 build	 really	 nice	 connections	
through	the	interview	process.	I	spent	half	of	
an interview chatting with the Partner about 
MH370	 and	 laughing	 about	 refreshing	 our	
google/new	 feed	every	2	minutes	 to	find	out	
any	updates	on	the	missing	plane.		

6.	 GOOD	LUCK!
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